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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HERERBRS

NOTES ON REPORT

This report is the Environmental, Social and Governance Report
2022 of China Foods Limited (hereinafter referred to as “the
Report”), which has been approved by the Board of the Company
and incorporated in the annual report of the Company as a chapter.

Reporting Period

The Report covers a period from January 1, 2022 to December
31, 2022. However, certain statements may be beyond the aforesaid
period to ensure the integrity of the Report.

Scope of the Report

The scope of the Report is consistent with the annual report for
financial year 2022, covering China Foods Limited, together with
COFCO Coca-Cola Beverages Limited, a 65%-owned subsidiary
and its subsidiaries (hereinafter referred to as “China Foods”, “the
Company”, or “We”/“us”).

Principle for Preparation

The Report is prepared pursuant to the Guidelines of the State-
owned Assets Supervision and Administration Commission of the
State Council for Central Enterprises to Fulfill Social Responsibility,
the Guidelines of Shanghai Stock Exchange for the Preparation of
Social Responsibility Reports of Listed Companies, and the
Environmental, Social and Governance Reporting Guide in Appendix
27 to the Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited, and with reference to the GRI
Standards for Sustainability Reporting, ISO 26000: Guidance on
Social Responsibility (2010) and CASS Guidelines on Corporate
Social Responsibility Reporting for Chinese Enterprises (CASS-
CSR4.0). In addition, the Report is based on the principles of
materiality, quantitative, balance and consistency.

Materiality: The materiality of the Environmental, Social and
Governance (hereinafter referred to as the “ESG”) matters of the
Company shall be determined by the Board, and the communication
with stakeholders, the process of identifying material issues and
the matrix of material issues are disclosed in the Report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

NOTES ON REPORT (continued)
Principle for Preparation (continued)
Quantitative: The statistical standards, methods, assumptions and/
or calculation tools for quantitative key performance indicators in
the Report, as well as the source of the conversion factors, are
explained in the definition of the Report.

Balance: The Report presents the Company’s performance during
the Reporting Period impartially, without improper influence on
the decision or judgment of the readers of the Report.

Consistency: The statistical methods and coverage of the
information disclosure in the Report are consistent with those in
previous reports, unless otherwise specified.

Data Description

Unless otherwise specified, the financial data involved in the Report
is abstracted from the audited annual report of the Company, and
other data is from the internal official documents and relevant
statistics of the Company.

Unless otherwise defined, the terms and expressions used in the
Report shall have the same meanings as those defined in the
Annual Report 2022 of the Company.

Form of Publication

The Report is included in the Annual Report 2022, and published
in printed and electronic form. The electronic version is available
on the website of the Company (www.chinafoodsltd.com) and the
website of HKEX News (www.hkexnews.hk).

Contact Us

The Company believes that sound ESG performance is crucial in
maintaining its future sustainability in development, achieving long-
term objectives and creating long-term value for shareholders. We
hope that the Report will elicit constructive suggestions from out
stakeholders to further enhance our performance in ESG areas.
Please send your feedback on the Report by e-mail to
chl@hg.cofcoko.com.
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RE #HEREARE

ABOUT CHINA FOODS

Company Profile

China Foods Limited (hereinafter referred to as “China
Foods”) is a branded consumer goods company listed on
the main board of the Stock Exchange of Hong Kong Limited
(Stock Code: 506). It is the only focused average platform
of COFCO Corporation and is the holding company of COFCO
Coca-Cola Beverages Limited (hereinafter referred to as
“COFCO Coca-Cola”).

COFCO Coca-Cola owns 20 bottling plants in 19 provincial
markets (including Beijing, Tianjin, Hebei, Shandong,
Heilongjiang, Jilin, Liaoning, Shanxi, Shaanxi, Sichuan,
Chongging, Inner Mongolia, Gansu, Ningxia, Qinghai, Tibet,
Xinjiang, Hu’nan and Guizhou), covering 81% graphical area
of China and 49.4% mainland population.

Franchised by Coca-Cola, COFCO Coca-Cola produces,
delivers, promotes and sells Coca-Cola series products. It
offers 24 brands of products in 10 categories including
sparkling, juice, water, milky drink, energy drink, tea, coffee,
functional nutritional drink, sports drink and vegetable
protein.

As one of the fastest growing Coca-Cola bottling groups,
COFCO Coca-Cola has become one of the top ten Coca-Cola
bottling groups in 10 years since established. While becoming
larger and more important in the market, COFCO Coca-Cola
always maintains stable and healthy profitability and delivers
good returns for the shareholders.

As a leading food and beverage enterprise in the industry,
China Foods always adheres to the guideline of “Market-
orientation, Globalisation, Risk Containment and Business
Optimisation” and the social responsibility philosophy of
“being loyal to national policies and making people’s life
better”, and regards green concepts as an important part
of its core values.

Corporate Governance

Board diversity is a key factor for the Company to maintain
sound corporate governance, realize sustainable development
and achieve strategic goals. The independence of Board
members is a crucial guarantee for the interests of the
Company, especially the minority shareholders.
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As one of professional platforms directly under COFCO
Corporation (hereinafter referred to as “COFCO"),
China Foods adheres to the sustainable development
philosophy of quality and efficiency improvement,
innovation, system, openness and green. We integrate
economic benefits with social benefits, regard green
concepts as an important pillar of our business
philosophy, pursue sustainable development of the
Company and the society, economy, environment and
stakeholders, promote the low-carbon economy, and
explore technologies and methods of energy
conservation and emission reduction to achieve a
model of “low energy consumption, pollution and
emissions” in routine operations.

The Board is the top decision-making body of the
Company in terms of ESG, and is ultimately responsible
for the ESG work of the Company. During the year,
the Board reviewed ESG-related matters twice,
including guidance and decision-making on
determination of material issues, setting of environmental
goals, and ESG information disclosure.

In order to put into practice the sustainable
development philosophy of China Foods, the Company’s
ESG Committee and its ESG Task Force formulated
ESG-related policies, strategic planning, annual work
plan and annual work budget, assessed and identified
the ESG-related risks and opportunities, supervised
the risk management and control system, regularly
reviewed the Company’s performance in ESG work
and progress in achieving ESG-related goals, and
assessed the results of ESG work during the year. It
held a total of 1 thematic working meeting, to make
relevant arrangements for material ESG-related work
on ESG management goals, response to climate
change, improvement of work safety, annual ESG
information disclosure, etc. Besides, it made specific
efforts to further improve and make innovations to its
ESG management system, actively optimize its ESG
management measures, and effectively enhance its
ability to uphold its social responsibilities.
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2. ESG GOVERNANCE (continued)

HERERME

2.1 Board Statement on ESG Governance (continued)

With the authority of the Board, the Company’s ESG
Committee and its ESG Task Force collected and made
disclosures of ESG information in 2022, and prepared
the Report pursuant to the Guidelines of the State-
owned Assets Supervision and Administration
Commission of the State Council for Central Enterprises
to Fulfill Social Responsibility and the Environmental,
Social and Governance Reporting Guide in Appendix
27 to the Rules Governing the Listing of Securities on
the Stock Exchange of Hong Kong Limited, and with
reference to the GR/ Standards for Sustainability
Reporting, ISO 26000: Guidance on Social Responsibility
(2010) and CASS Guidelines on Corporate Social
Responsibility Reporting for Chinese Enterprises

(CASS-CSR4.0).

The Report is issued after consideration and approval

of the Board.

2.2 ESG Strategic Core and Goals

2.2.1 ESG Strategic Core

Over the years, China Foods has always been
engaged in ESG actions in conjunction with the
government, industry organizations, value chain
partners and peers. By efforts in tackling climate
change, protecting green ecology, producing
green and healthy products, pursuing sustainable
development together with partners, strengthening
community co-construction and contributing to
industry development, China Foods has showed
its “CARE” for and emphasis on ESG, and
constantly improved its ESG management and
practice. Besides, China Foods has defined the

core of its ESG strategy —

“CARE” (C: Climate,

A: Alliance, R: Responsibility, E: Environment),
hoping to integrate multiple forces to “CARE”

for the Earth and
development.
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2. ESG GOVERNANCE (continued)

2.2 ESG Strategic Core and Goals (continued) 2.2
2.2.1 ESG Strategic Core (continued)

Climate

— —a

Shoulder the responsibility as
a large enterprise to fulfill the
climate commitments

RIEEEITRIEAER

Alliance

pN

— —a

Go hand in hand to create a
mutually beneficial eco-system
BFIWEITEARAER
Conduct win-win cooperation
to contribute to the industry
development

AIEARERMITERR

Core of China Foods’ ESG Strategy —

M ERERHRE

Responsibility

\\

Strive for excellence and
adhere to quality assurance
BREERTRERE
Stand together through thick
and thin to strengthen
community co-construction

ENSSIEPSIIE: Tad =2:S

HcARE"

FE R [CARE| ESGERE# /L

2.2.1 ESG Strategic Goals
As a leading company in China’s food and
beverage industry which is striving to be a world-
class bottling group, China Foods will continue
to treat world-class enterprises as a benchmark
in the future, and strive to make efforts in the
three major areas of low-carbon transformation,
product innovation and environmental protection

based on ESG,

in an effort to become a world-

class food and beverage group.

ESG goal hy 2023

2023%ESGE &

Build a sound ESG management system,

and set clear, quantitative and advanced

environmental and social performance

goals.

BRTENESGE I F - filE AN -
B8 EATEREMNRRNEGE
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ESG goal by 2025
20255 ESGHE &

Take the lead in creating a series of key
projects based on material ESG issues,
develop internal best practices, and
promote them throughout the Group step

by step.
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Environment

S —

Regard lucid waters and lush
mountains as invaluable
assets, and protect the Earth
FOKEILTEMHERE
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ESG goal by 2030
2030FESGE &

Create the characteristics and
advantages of China Foods based
on material ESG issues, and become
an industry model in terms of ESG
practice.
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As a leading food and beverage enterprise in the
industry, China Foods always adheres to the guideline
of “Market-orientation, Globalisation, Risk Containment
and Business Optimisation” and the social responsibility
philosophy of “being loyal to national policies and
making people’s life better”. In its corporate mission,
China Foods is “dedicated to providing healthy
beverages and creating long-lasting value”. We attach
great importance of ESG governance. The Board is
the top decision-making body of the Company in terms
of ESG, and is ultimately responsible for the ESG work
of the Company. The Board is responsible for
considering and making decisions on material ESG
issues, assessing and identifying the ESG-related risks
and opportunities, supervising the risk management
and control system, and regularly reviewing the
Company’s performance in ESG work.

The Company has established the ESG Committee to
assist the Board in guiding and supervising the
implementation of its ESG practices, to ensure
compliance with relevant laws and regulations, and to
meet the expectations of various stakeholders of the
Company. Currently, the ESG Committee consists of
three Directors, namely, Mr. Shen Xinwen, an executive
director, Mr. Chen Zhigang, a non-executive director,
and Mr. Mok Wai Bun Ben, an independent non-
executive director, and is chaired by Mr. Shen Xinwen.

An ESG Task Force has been established under the
ESG Committee as the executive body to fully
implement the ESG management and practices of the
Company. The ESG Task Force is responsible for
setting specific ESG goals and implementing matching
work plans; identifying material ESG issues; regularly
conducting statistical analysis of ESG-related KPIs;
regularly retrieving significant information or policies
and materials related to ESG to serve the decision-
making of the Board and the ESG Committee; assisting
in the preparation of the Company’s annual ESG report;
communicating feedback from major investors and
stakeholders to the management. The ESG Task Force
comprises the heads of various functional departments
of the Company, with specific division of responsibilities
for each department.

CHINA FOODS LIMITED ANNUAL REPORT 2022
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2. ESG GOVERNANCE (continued) 2. ESGREE(#E)
2.3 ESG Management Model (continued) 2.3 ESGEEEN (&)

. Taking full responsibility for the Company's ESG work, leading and making decisions on the Company's
ESG management, and determining the Company's ESG strategic planning and annual work plan
HARESGI{FEE BEAREBESGERMBEIRK T REAMESCEBRE FET ‘
(G
Appointment
and removal,
supervision
and decision- Assistance
maklngg and reporting
ﬁ. EE- 1587 - B3R
‘ Consisting of three Directors to take charge of the construction of ESG management system and the
overall ESG management, and assist the Board in guiding and supervising the implementation of the
. Company's ESG practices
° ESGZEGH=FEFMEN ARESCERBRRRIREBESGERTH HHEFEEFNEEAR ‘
- A BIMWESG T {EH) T e
Coordination
and
organization
R R
R
. Consisting of the heads of various functional departments of the Company to fully implement the ESG
management and practices, set specific ESG goals and implement matching work plans; identify material .
ESG issues to serve the decision-making of the Board and the ESG Committee
. 3 HARBEBMAEIPIEBEE E ALK 2EEEESGERE T (E - #F ABESGR EREETIE5
2 HPIESGERNER  RBNEFFHESGEEGIRE
Communication
iz Regularly

reporting ESG
information’E
L3R
ESGIE S

_’

‘_

specifications

. Equipped with ESG management personnel to organize and promote the implementation of ESG
practices in the subsidiary according to the Company's overall requirements and management .
. FCBESGEIEAR  REB DR RMEREEERRE - AMHEESC TEFEAREM N EHE

China Foods ESG Management Structure
FEHERESCEIELRE
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The Company constantly keeps communication with
stakeholders, including shareholders, customers,
partners, employees and communities during the
course of operation. The establishment of diversified
communication channels enables us to improve the
communication and feedback mechanism, promote
the management of stakeholders, and balance interests
among various stakeholders, in an effort to gain respect
and understanding from all stakeholders and mitigate
the social risk of the Company’s operation.

"R ERHE

Stakeholders
Flz=EEEA

Governmental and

Communication mechanism

EEEE

Policy guidance

Stakeholders’ demands

NN TEL iﬂ%fq:‘ iiﬂ%
Hi%‘%ﬂﬁ*%’?ﬁﬁ*é\l*ﬁ@
L BRABVZTLHBEER
BT EAREREKY  RE
P ERE FEHSME
R R ARE N 58
EE’J—E}EWEM P (R 1h 2258
gt gk

Our response

MG SR

Response to national

RATF]E E

Serving national

regulatory bodies e BUKIES strategies strategies
BT S E e Report at the special o ZRERREES o RSB ERE
meeting e |egal and compliant e Adhering to steady
s HEEREN operation operation
e Regular information o SPEAHEE o EBSIBELE
disclosure e Abiding by laws and
o THEEHE regulations
o EPEEER
Investors/Shareholders e General meeting e Continuous creation of e Good business
HEHE/ME e REKRE value and returns performance
e Board meeting o FEBIEEERW o RITHKEZRES
s EFET e Regulating corporate e |mproving corporate
e Daily communication governance governance
s HEBR o REARAIE o TENEDARE
e Transparent information e Timely release of
disclosure information
o FRAMEERE o REEERM
Customers/Consumers e Customer service e Product quality and e Ensuring product safety
BF/HEE hotline safety s REERTE
o HREAR s EmHEERE e Strengthening quality
e Satisfaction investigation e Information and privacy management
e MEEHAE protection o JBESE
o Visiting o EERTRE * Improving service
o EFIFAM e Provision of satisfactory system
e Propaganda material service o TERBER
e EEm o RUHWMERES

CHINA FOODS LIMITED ANNUAL REPORT 2022



Stakeholders
Flz=AEEE A

Employees
BT

Suppliers/Partners
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Community and public
HERMAR
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Communication mechanism

EEET

e Employee representative
meeting
o BINKAE

e Daily communication

o HAEES
e Corporate culture
activities

o BXRLAH

e Regular information
disclosure

s THIEEHE

e Thematic conference

o THEEHED

e Business
communication and
cooperation

o EBEIERR

e Regular communication

o THIER

e Business
communication and
cooperation

o EBRMAE

e |nvolvement in industry
associations

s TXHESHE

e Regular information
disclosure

s TEHEEHE

e Public advertising

s NFRELEEE

e Feedback channel

o ETRREME

e Participation in public
events

o ZHENFIEEF

Stakeholders’ demands

MR G SR

e Reasonable
remuneration and
welfare

o SIEXHBET

e Healthy and safe
working environment

o RBELZEHMIIERER

e QOccupational
development and
training

o BREEBREIF

e (Care for employees

e BTHE

e Fair and impartial
cooperation

o RFRIEATE

e Reasonable and
responsible marketing

s AEARMELH

e FEnergy saving, and
emission and carbon
reduction

o ERBERHEPETR

e FEcological environment
protection

o RELLIRE

e Win-win cooperation
o Gl
e Joint development

o HRZERE

e Harmonious community
o HFEHE

e Rural revitalization

o ABFIREL

e Environmental

protection

o IRIREXE

e (Care for vulnerable
groups

o RBAESBEE

Our response
PN (1)

Protecting legitimate
rights and interests
RIESEHE R
Ensuring work safety
REZ2EE
Improving training
system
TEHIER
Organizing employee
activities
HEHETED

Strengthening supplier
management
negi R e
Reducing environmental
impact

WARBE R E
Promoting sustainable
development of value
chain

REEBERAIFEER

Carrying out strategic
cooperation
MBS & 1E
Participating in
formulation of industry
standards
SHETERESE

Promoting targeted
poverty alleviation
HEERRELRE
Contributing to
community development
Bt @B R
Engaging in public
welfare activities
FE QI EE)
Consolidating green
development
INsRAR 3R
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2. ESG GOVERNANCE (continued)
2.5 Identification of Material Issues

The Company makes active efforts to assume social
responsibility, strengthen the communication with
stakeholders, respond to the demands of stakeholders,
and continuously improve its sustainable development
capabilities. Based on the division of responsibilities
and contact interfaces of each department, the
Company has established a daily communication
mechanism that accommodates to the communication
habits of various stakeholders, and carried out
evaluation of material issues during the Reporting
Period. Material ESG issues of the Company were
identified and assessed by collecting and recording
feedbacks from stakeholders, so as to accurately and
completely disclose the information of operation and
management as possible as practicable.

2.

ESGAIE (4)
25 EEZERG

RAREHRAELSET M
R EF AR A AB R AR
o] fEF %5 FE B 5 MY e sk - 1B
RAGCEMNFEZEREE D A
NEIMREESEFIRNEBEE S LA
BEERm BYTRHAZARE
AR REENE S B
Bl WEREHANFAER TEER
EREIE-BAERENRET
SRFISAERE T R - Rk B LAY
HARNBIESGEEH B &= 1
BEER PEMBEELSER
EEE S

J Relevant social responsibility issues that cover corporate governance, environmental protection,

interests and rights of employees, supply chain management, customer responsibility and

practices based on the ESG Reporting Guide of the Stock Exchange of Hong Kong Limited

WERSDNER F2EEH
\ M ERER FPAM HBRERAFTEMBRLERTHR

community investment were identified by collating feedbacks from daily communication with
stakeholders, and collecting major issues related to the Company's operation and management, with
reference to the international and domestic sustainable development guidelines and industry

3R IR SR 5 A B 05 A0 FRE I R MR BUR A AL IR AR R B R - iR BB 2 AR(ESG
NRSEERIESI R AXEE  BAHEE AR RERE BT

Issues ldentification

o

perspective

BE

J

In the form of questionnaires, the management, customers, employees, suppliers and other major
stakeholders of Company were invited to evaluate the materiality of each issue from their own

ORI BREAREER FF BT HERSIENSABIRASARTGESRENEER

Issues Evaluation
AL

Based on the two dimensions of “Materiality to stakeholders” and “Materiality to the Company”, the
materiality of issues was ranked by the issue matrix. External experts were invited to participate in

the discussion, and 32 material issues were identified as the priorities of the Company’s ESG

management work, and disclosed in the Report as key items

ER[AEHMEAMIOER Y | B REHAARMER I | MERE  RiBE 2 EDEHH®
RERMETHT B BER2 RN G R TREEEUHAB AL AU TRAEEETIFE

SRR WA RS PEITERRE

Issues Sequence

REGEF
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ESG GOVERNANCE (continued) 2. ESGRE(#E)
2.5 Identification of Material Issues (continued) 25 EEZERB(E)
H_igh

=]

Materiality to
stakeholders
EF S5 AR B O
M E M

Low Materiality to China Foods High
1% S vl g B ) [

Materiality Assessment Matrix of the Material ESG Issues of China Foods
TERMESGEEMREETEMHIER
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2.

13.

13.

17.

17.

21.

21

25.

25.

29.

CHINA FOODS LIMITED ANNUAL REPORT 2022

ESG GOVERNANCE (continued)

2.5

Environmental compliance

RIREH

Hazardous and non-
hazardous waste disposal

BT BEREMEE

Whole-chain quality control

PEXBEERE

Employment compliance
and anti-discrimination

ERARERESR

Energy
consumption management

RERRREEE

Fair procurement

NS

Participation in community
development and

public charity
LENBERANGES

Digital transformation
and reform

N E (gt

Identification of

2.

10.

10.

14.

14.

18.

18.

26.

30.

30.

Legal compliance and
ethical operation

REARENEEE

Occupational health and
safety
BERREZS

Water resources
management

KERER

Employees’ rights and
benefits

BT REZHEET

Anti-corruption and anti-
money laundering
management mechanism

RES - RAEEE#

. Packaging management
2.8

KmeR

Occupational training and
development

CBEEIERR

Response to climate change
risks

EHREZ(CRR

Material Issues (continued)

3.
3.

7.

11.

11.

15.

15.

19.

19.

27.
27.

3L
3L

Food quality and safety
EREEHLE

Regular pandemic
prevention and control

RRACRBIE

Environment and natural
resources protection
REERABRRE

Environmental and social
risk management of
suppliers

HEBRRHEARER

Customer service and
communication

BPRBEARE

. Consumer privacy protection
23.

HBERLRE

Responsible marketing

BREEH

Rural revitalization

HRE

25 EE

4.

12.

12.

16.

20.

20.

28.

32.

32.

E%%E*%EU (&)

Food raw material
management

RaRIHER

Improving the corporate
governance system for
sustainable development
TECEAREERENR
%

Air pollutant emission
management

ARBRNFRER

. Development of new

low-sugar and healthy
products

K% - REHERRE

Board engagement in ESG
governance
EZQ2H £SG RE

. Information safety
CfERZ2

. Intellectual property

protection

MBERERE

Entrenching poverty
alleviation achievements

KERREE
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GREEN DEVELOPMENT

Nowadays, climate and environmental issues have become
a global challenge. Enterprises play a key role in tackling
climate change and protecting the Earth. As a leading
company in China's beverage industry, China Foods has
always put into practice the development philosophy that
“lucid waters and lush mountains are invaluable assets”,
upheld the basic principles of “saving energy resources,
reducing pollutant emissions, actively protecting the
environment and fulfilling social responsibility”, actively
implemented environmental protection measures in
commercial activities and routine operations, and established
a long-term management mechanism from the aspects of
effective utilization of water resources, improvement of energy
efficiency and reduction of packaging, so as to achieve
sustainable development.

Special topic: Strive to achieve low-carbon transformation
and tackle climate change

In recent years, global climate risks have been increasing,
and climate change has become a severe challenge facing
all human beings. In this context, China Foods has actively
implemented national policies, attached great importance to
greenhouse gas emissions during production and operation,
and promoted the integration of climate change response
into corporate governance, risk management system and
routine operations, with focus on the physical and transition
risks brought by climate change, according to the suggestions
of the Task Force on Climate-related Financial Disclosures
(TCFD). Led by technological innovation, China Foods has
continuously developed products such as green and healthy
drinks, improved its environmental protection capabilities,
and contributed to protecting lucid waters and lush mountains
and tackling climate change through practical actions.

RERRE

wme e RIERREREEK/ER
AFRmBOEE CXRRYRER
i REHIRRE TR HRAE D
T oAERMAESTEKBITEESL
TR MERERMISKSLUREZ L
RILIWBRIES  BIE[ENERE
RS RPN RIRRERE
BrieaEd mERRE E8B%
B RARAEEST BHRERR
R EBRMAKER 1278
RUENMBEYHE L BITRER
EIRHS BRASERR-

EEBHIERERER  BYHRK
21

MR B RIRER T LT /R
{22 AR IR R A0 B IR DR B -
TEEMBEREERFZEER SEE
BEEELBRETREEREHEN £
H2LRRIRBBEYHE SWE LA
(TCFD) 2% - BERIRE (L HRNE
f8 Rl AN EE AU ARy - HE )R SR R 2
fEBMARBDEE REREEERNA
FEZ UARMAIFSIBERT A
SERRGERERRFERME
BRARTHIRREE JI7KF - IR T AR 7K
BUSERRE - LEBRTB AR R
REIFLER -
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The food and beverage industry is an important
industry related to people’s livelihood, and its
sustainable development and measures to tackle
climate change are becoming an important topic for
the future development of enterprises in the industry.

Impact of value chain

The long industrial chain of food and beverage industry,
from production, processing, transportation, packaging,
retail to waste disposal, has caused a significant impact
on climate change. According to the report released
by the Food and Agriculture Organization of the United
Nations (UNFAQ) at the 26th Conference of the Parties
(COP 26) to the UN Framework Convention on Climate
Change, the emissions of upstream agriculture and
food system in the food and beverage industry
accounted for 25% to 30% of the global emissions.
As such, the performance of this industry in emission
reduction is crucial for achieving the objectives set in
the Paris Agreement. The national ministries and
commissions of China have successively issued
relevant regulations on sustainable development of the
food and beverage industry, with an aim to urge
enterprises to take environmentally friendly measures
in practice and actively respond to climate change.

Changes in consumption habits

With the increase of consumers’ knowledge and
awareness of the impact of food production and
consumption on the environment, enterprises with a
better image in sustainable development will be more
likely to win consumers’ recognition and increase
market share, which helps to encourage enterprises
to actively develop climate-friendly products and
improve their ESG performance. At present, there are
more and more consumers who take into account
environmental protection factors when making
consumption decisions, more and more products with
“carbon label”, “healthy formula”, “low-carbon
packaging” or “zero-carbon emission” on the market,
and more and more food and beverage enterprises
that disclose their ESG performance in sustainable
development reports, implying a green and low-carbon
consumption revolution.
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GREEN DEVELOPMENT (continued)
Climate change risk assessment and response
(continued)

2.

Top-level design of climate change response
Management of climate change risks

The Board is responsible for the supervision and
management of the issues and work related to climate
change. The Safety, Quality and Environmental
Protection Department is responsible for leading and
coordinating the issues related to climate change, and
making relevant action plans for climate change
response, which will be implemented by relevant
departments and subsidiaries.

Strategies of climate change response
Comprehensively analyze, investigate and check the
carbon emission sources of the Company in the whole
process of production, transportation and office, and
work out relevant action plans; vigorously popularize
the use of clean energy to help to achieve the Company’s
climate change goals.

Goals of climate change response

In terms of climate change response, the Company
has set a long-term goal by 2030 and a phased goal
by 2025:

[ | Cut the carbon emissions per ten thousand yuan
(output value) by 30% by 2030, compared to
the data of 2020.

[ | Cut the carbon emissions per ten thousand yuan
(output value) by 18% by 2025, compared to
the data of 2020.

iR (E)
PR {L BB T AL R ()

2.

RIRBCRABAE

EFeURERZICNEREZER
ETHEABAEEEERE R
RELCHEEZREHLEEER
RECEBEEBAMBG A - KE
HBRERZ(CNERMITEIR S
WAREBEF ~ FRrETE

g o

FE3 AR L B e

BE@RR2EON #HE %8
NEVELEE B8 WAFER
T2 H B B DRORUIR - 372 XA BE
BTTENRT 8 R HEEIF R B
RER - REQRRIKELE

il v
=70

Pyl

N EV I FI20304 A0 fE i 5
B (L E B {2 LR 5120254
BB ER B A -

m F2030F BT EEMEE
#2020 T [#30% °
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HERELRE

3. GREEN DEVELOPMENT (continued) 3. RERE(E)
Climate change risk assessment and response RIES{LRABTGREY(F)
(continued)
4. Identification of climate change risks 4.

Risk categories Risk description Time dimension Impact on strategy, business and finance

Bk [lz8 s KEEE HEE  XERMENSE
Policy risk National policies which urge food Medium-and long-term The Company will set medium-and
DR R enterprises to reduce emissions R long-term strategies and short-term

ERBHHRTER M ERE goals, and work with suppliers to
implement/achieve them

RERHERRABELEHAR &
Rk R R BB B

Technical risk

BAE

Green plant projects and green
beverage development to achieve

Medium-and long-term

B &

Diversify the Company’s technical
methods and directions of energy

green operation
#ETHER RatRmifs - ERE
BiEE

saving and carbon reduction, increase
the production and utilization of clean
energy, and raise the costs of product

research and development
SERREEREREMTFRETE - A0
NEZRREERTA - EnERA
oy
Market risk More and more consumers take into  Medium-and long-term Carry out low-carbon management in
mHER account environmental protection factors ~ # ~ & the whole process of product

when making consumption decisions development, production, sales and
HRHEZHEEELRRAZHAEE after-sales service, improve the
RE traceability and transparency of carbon
footprint, and increase
management costs
RERRE  £F  HEREREZNE
EMERICER - AR IR BRI
EERE  EMERKA

Reputation risk

BERR

The Company is engaged in the food  Long-term
and beverage industry, which is an &

Low fault tolerance in green and
low-carbon development and food

CHINA FOODS LIMITED ANNUAL REPORT 2022

important industry related to
people’s livelihood
ARBRmMAHTE  REHREN
BEAE

safety, and high correlation with

the Company's brand reputation
EHEEBERRRRZEAERHEEE -
BATmEEEREIEH
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GREEN DEVELOPMENT (continued)

Climate change
(continued)

risk assessment and

response

4. Identification of climate change risks (continued)

Risk categories
BB &R

Acute risk

Ykl

Chronic risk
feE R

Risk description
B fi

The Group’s business in coastal areas
may be adversely affected by typhoons
and sea level risk

/u/ l:ﬁ%fx—f QK‘JE\EL ) Eﬁ
@iﬂMXWTﬂwg

The sustained high temperature
weather in some areas has a negative
impact on the working environment
of employees
BowEFERRARAAREE L
BHBRTHYE

The Group’s business in areas with
frequent droughts and floods may be
faced with operation and production
risks such as waterlogging, low
temperature and drainage
EEETR  HEREREANES A
BEREASTEN  REBEN RIS
FEEERR

The Group's supply chain may be in
extreme weather areas, which may
cause risks
ERHERTEENRRARRE NS
RV

Time dimension

BREEE

Long-term

=

Long-term

=

REREE)
RIRBLEBTEREY ()

Impact on strategy, business and finance

HER  ERRMBOTE

Make contingency plans
HEESHER
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Risk categories

Vel

Policy risk
R B

Technical risk

BAE

CHINA FOODS LIMITED ANNUAL REPORT 2022

Countermeasures

EHEE

Set up a Leading Group and a Working Group of Carbon Peaking
and Carbon Neutrality at the Company level and the plant level
RNAIRTE IR ER - iR AMEE/ AR T A

Develop China Foods ESG strategy and action plan
HE R B R mESGEIBE B 1T BN R El

Release China Foods White Paper on ESG
BB RMESGEHK &

Disclose environmental data such as energy consumption and
carbon emission in strict accordance with the rules and reporting
guidelines of regulatory agencies every year
BEBRREREEHBORAIRERES SESNARKE
FERE - BEE S IRIREUR

Improve the management system of energy conservation and
emission reduction, and prepare the Specifications for the
Management of Energy Consumption Quota
TEMRBFEERE REANAFKAETREERLE)

Take an active part in carbon emission trading
TEMR 2 BB R 5

Actively use renewable energy and improve energy efficiency

TEEA A BERIR  RBITRERER KX

Reduce the carbon footprint of products and increase green
labels

e (B2 o BV Bl B 6 SR S DA B AR R

Optimize the production process to reduce the use and emission
of CO2, including carrying out pilot projects of replacing carbon
dioxide with nitrogen for pressure preparation in the pull can
production line of some plants. Currently, Sichuan Plant has
completed the transformation, which can reduce carbon dioxide
emissions by 190 tonnes throughout the year

BLEETITER D CO2RE RPN - BEEE » T B
ARBR-ZSE AR EEERERE - B AT RS ST
& REALOR D ZEAb IR FE R 190ME

Improve the utilization of vehicle loads and optimize the route
through the intelligent logistics task assignment system to reduce
the carbon emissions of vehicles

FMASEMRELIRS RAZHMESAAE  BLEE B
K E B IRBE



Risk categories
BB ER

Market risk
Mm% RER

Reputation risk

BERR

Extreme weather risk
1R 3ty X SRR B

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT ##15 ~ it @ R E A&

Countermeasures

B

Save energy and reduce consumption by making full use of new
energy-saving technologies, including reusing the waste heat
generated in the process of production to reduce the consumption
of steam and energy such as heat; popularizing the use of biogas
generated from sewage treatment for heating in the sewage
treatment process, and reducing energy consumption and carbon
emissions

MR ET BRI - BIRETREIERE - BREANAEERE R HIERE
BEMA - RAOFAEAEMAEFERERE  HEMNAITK
BRIZMEREERAR  ARSKERBEME  BEEERE - B
EHXBEE

Strengthen the research and development of green and low-
carbon drinks
MR ERERRmAENE

Refine the assessment indicator for energy conservation, that is,
divide the energy consumption per unit product into energy
consumption per unit product (sparkling water), energy
consumption per unit product (water products) and energy
consumption per unit product (preform products), so as to make
assessment more precise and scientific
HEETREZIZIEIR R EMNERFEE —HES 28 A%
IKEE mm BB EE mn AR RE 4B 1R ~ /K EE o BB U = mo AR e HR IR AR 22
mEBEREMFEREED  EEREINBERE

Organize public service activities with the characteristics of China
Foods, explore more stories behind products, and enhance the
Company’s green and healthy corporate image
REBFFERMEECNARTE ETEREZNERNE 17
ARBGZERERECERR

Work out the Contingency Plan for Extreme Weather and
Atmospheric Environment

HE T(RImRRARRIRESIER)

Heighten the flood control steps and improve the resistance to
natural disasters
mEP A AR  IREER A AR EFae

Develop risk prevention and control measures for safety under
the situation of supply guarantee in extremely cold winter
HIEBEREF D TLZ TR ERARMERE

FERmERDR FIK 2022
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Case: We Care ahout green and low carbon — COFCO Coca-Cola Sichuan Plant became a “Low Carhon + Action”
response entity

Zh #EERRMEF-FRITOTLRIERBER+THERLRX

In November 2022, China Foods Sichuan Plant became a “Low Carbon + Action” response entity
and won the honorary title of “Fashion Brand” at the press conference of “Tan Hui Tian Fu Low
Carbon+ Action” sponsored by Chengdu Ecological Environment Bureau and Chengdu Commerce
Bureau.

202211 A HFRERMIOIBMEKBTERLRRER TAKREFRN [ RERN 2ER+178) | Ehe
AR AR RIR+1TE) | R [ BM e | BT -

Chengdu is the first city in China that proposes a carbon benefit mechanism, which combines the
concepts of “credit rewards for public carbon emission reduction” and “development and operation
of project carbon emission reduction”. As one of the first leading enterprises joining the mechanism,
COFCO Coca-Cola Sichuan Plant fully advocated green and low-carbon behaviors, and guided the
public to live a low-carbon life, which has helped to attract more than 700,000 users for the “Tan
Hui Tian Fu” platform.

ERETEEAFAREEREANARBRBIES ZE HERRERRES | RERTHOIRE B’
Hll o PSR O AT ZE 00 )| R 1E R S HEBEBE D N AELE) - 2EEEKERKIRTTA  SIBRARBITERIRE
& EBABRERN] FEaRs|B/I0ERAF2H -

The Company has always attached great importance RAREREEERE KT
to water conservation, actively created the “3R” model 1B BIRSEE/KER] 3R"EL
of water resources, and continuously improved the TiE BEEAEERKAA
utilization rate of water for production. In order to Lo BEBMFIAKER  RF
make more effective use of water resources, the NTBEMGTETERKERE
Company and its subsidiaries have formulated and BAHREIE Fr B AR - B S AR K
improved relevant procedures and specifications for FERE  @{tAKEEBRE
water resources management, established a water- HHl: AT —mEEKE
saving solution database, and strengthened the water REREER #UBHKE
management system and mechanism; analyzed the RAARGER  BBEPKE
water resources management and practices of first- WERKIEARFRARIER
class enterprises, and established their own evaluation FHKERFI R o

system of water resources utilization; greatly improved
the utilization efficiency of water resources through
upgrading technologies such as reclaimed water

recycling.

During the Reporting Period, the Company set the WERA - BE—FINEAK
phased and long-term goals of water resources B ARARETKERE
management and took appropriate measures, in order 1P ER M B R H B AZ 30 BRENAR
to further strengthen water management. R TEHE ©

CHINA FOODS LIMITED ANNUAL REPORT 2022
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GREEN DEVELOPMENT (continued)

3.1

Water Resources Management (continued)
3.1.1 Goals of Water Resources Management
Phased goals
[ ] Cut the water consumption per ten
thousand yuan (output value) by 8% by
2025, compared to the data of 2020.

[ ] Continue to maintain 100% compliance
of all self-owned plants and foundries with
wastewater discharge standards.

Long-term goals

[ ] Cut the water consumption per ten
thousand yuan (output value) by 15% by
2030, compared to the data of 2020.

[ ] Achieve 100% water return by 2030.

3.1.2 Measures for Water Resources Management
During the Reporting Period, the Company took
the following major measures (without limitation),
in order to further strengthen the conservation
and recycling of water resources:

- Prepare the Company’s Guide for Water
Balance Tests to improve the effectiveness
of water balance tests and standardize the
procedures of water balance tests;

- Formulate the Company’s Specifications
for the Management of Water Consumption
Quotato further promote water conservation
and improve the water resources
management system;

- Study and discuss the water consumption
of plants for the production of different
products and product mixes, thus
providing a basis for setting the water
consumption targets;

3.
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3. GREEN DEVELOPMENT (continued)
3.1 Water Resources Management (continued)
3.1.2 Measures for Water Resources Management
(continued)

Establish a database of best water
conservation practices. During the
Reporting Period, 48 best water
conservation practices were promoted.
Most of them have been put into use in
20 plants of COFCO Coca-Cola, and the
rest will be promoted after feasibility
confirmation;

Promote 8 technical measures for water
conservation throughout the year, which
is expected to save 160,000 tonnes water;

Require each plant to carry out the water
resources management project once every
five years to evaluate the supply and
vulnerability of water resources, thus
ensuring the safety and long-term effective
supply of water. In 2022, seven plants
carried out the water resources
management project; and

Introduce the internationally accepted
AWS International Water Stewardship
Standard. In 2022, one plant conducted
self-assessment.

3.2 Energy Management
In strict accordance with the Energy Conservation Law
of the People’s Republic of China and other relevant
laws and regulations, the Company has established
an energy management system, incorporated energy
conservation requirements into the whole process of
production and operation, strengthened technological
transformation and upgrading, increased the use of
gas boilers, utilization of PV and recycling of biogas,
and improved energy efficiency, thus becoming a
resource-saving and environmentally friendly enterprise.

During the Reporting Period, the Company set the
phased and long-term goals of energy management
and took appropriate measures, in order to further
strengthen energy management.

CHINA FOODS LIMITED ANNUAL REPORT 2022
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GREEN DEVELOPMENT (continued)
3.2 Energy Management (continued)
3.2.1 Goals of Energy Management
Phased goals

Cut the energy consumption per ten
thousand yuan (output value) by 10% by
2025, compared to the data of 2020.

Install PV devices on all roofs suitable for
the installation of PV devices.

Install solar PV devices on all roofs of new
plants.

Achieve a coverage rate of 100% of
sewage biogas recycling projects.

Long-term goals

Cut the energy consumption per ten
thousand yuan (output value) by 16% by
2030, compared to the data of 2020.

3.2.2 Measures for Energy Management
During the Reporting Period, the Company took
the following major measures (without limitation),
in order to further strengthen the energy
conservation, emission reduction and low-carbon
operation of new projects:

Develop the Green Procurement System
to ensure that the newly purchased raw
materials and equipment meet the relevant
environmental protection and energy
conservation standards;

Formulate the Specifications for Energy
Consumption Quota, and the Standard
Operating Procedures for Energy
Management, Management Rules for
Energy Conservation and Environmental
Protection and other system documents
for plants to further manage the energy
conservation of plants;

Formulate the Standard Operating
Procedures for Vehicle Oil Consumption
Control to reduce energy consumption
during transportation;
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GREEN DEVELOPMENT (continued)
3.2 Energy Management (continued)

3.2.2 Measures for Energy Management (continued)
- Formulate the Management Measures for
the Use of Energy Conservation and
Environmental Protection Funds to ensure
that the energy conservation and
environmental protection inputs and funds
of all plants are used for the specified

purpose.

3.3 Emissions and Waste Management

Emission and waste reduction is one of the important
ways for the Company to pursue green development.
We strictly abide by the environment-related laws and
regulations, including the Environmental Protection
Law of the People’s Republic of China, the Air Pollution
Prevention and Control Law of the People’s Republic
of China, the Water Pollution Prevention and Control
Law of the People’s Republic of China, the Law of the
People’s Republic of China on Prevention and Control
of Environmental Pollution by Solid Waste, the Law of
the People’s Republic of China on Environmental
Impact Assessment, etc. The Company has
independently formulated the Management Measures
for the Operation and Maintenance of Air Pollution
Prevention and Control Facilities, COFCO Coca-Cola
Regulations on Waste Management and COFCO Coca-
Cola Visual Guide for Hazardous Waste Management
to further strengthen emission and waste management.
On the basis of improving its own environmental
management system, the Company constantly explores
feasible emission-reducing technologies and techniques
for its operational processes, and strives to reduce
the environmental impact caused by production and
operation activities. During the Reporting Period, the
Company did not have any major violations of
environmental emission standards.

The Company has adopted internationally recognized
environmental management standards to manage its
environmental effects. All subordinate production units
have established and operated environmental
management systems in accordance with 1SO14001
standards and accredited by third-party authorities
designated by the Coca-Cola Company.

During the Reporting Period, the Company set phased
and long-term goals and took appropriate measures,
in order to further strengthen waste management.
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GREEN DEVELOPMENT (continued)
3.3 Emissions and Waste Management (continued)
3.3.1 Goals of Waste Management
Phased goals

Reduce the emissions of hazardous waste
per ten thousand yuan (output value) by
3% by 2025, compared to the data of
2022.

Reduce the output of hazardous waste per
ten thousand yuan (output value) by 10%
by 2025, compared to the data of 2022.

Long-term goals

Ensure that all recyclable waste in the
plants will be recycled as social resources
by 2030.

Reduce the output of hazardous waste per
ten thousand yuan (output value) by 30%
and achieve 100% compliant disposal of
hazardous waste by 2030.

Achieve 100% harmless disposal of
kitchen waste pursuant to local
requirements by 2030.

3.3.2 Measures for Waste Management
During the Reporting Period, the Company took
the following major measures (without limitation),
in order to further strengthen waste management:

Carry out classified management of waste
by classifying waste into general non-
recyclable waste, recyclable waste,
hazardous waste and kitchen waste,
realize compliant disposal of general non-
recyclable waste, and actively promote
non-recyclable waste reduction and
resource reuse projects;
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3.

GREEN DEVELOPMENT (continued)
3.3 Emissions and Waste Management (continued)
3.3.2 Measures for Waste Management (continued)

CHINA FOODS LIMITED ANNUAL REPORT 2022

Realize the full replacement of lead-acid
batteries by lithium batteries, and reduce
the output of hazardous waste per unit of
output value by more than 5%;

Complete the low-nitrogen transformation
of a total of 19 gas boilers in the 20 plants,
install low-nitrogen boilers for the new
plant in Guizhou, and adopt emission
standards stricter than the local standard
requirements for all boilers;

Equip the sewage treatment systems of
all plants with odor collection and
treatment facilities to collect and dispose
of the odor generated in the process of
sewage treatment;

Complete the installation of VOC treatment
facilities in all plants, collect, process and
discharge VOC generated from techniques
including preforms, bottle blowing and
coding in the production process according
to the emission standards, and install new
VOC treatment facilities for new production
lines;

Study and promote a total of 4 energy-
saving and emission-reducing solutions,
including filling temperature rising, air
compressor heat recovery, power
consumption reduction in power supply
and comprehensive energy-saving
measure of packaging machine. Two of
them have been put into use in all plants
of COFCO Coca-Cola, and the other two
will be promoted after the pilot project is
completed;

HEREAE

3.

ReRE(E)

3.3 BRYREERDERE)
332 BEEYE \

ANEEREBEER
MEESLHN B
BERVNELE
KIE T B& - BALE
BENERERYE
HEETFE5%AL:

TEE20E TRRAY19
BRI IE R TT
BANE 2R
N T A E R A
K& - P SR E B BE
PUE B B % i
M T IR R SR

FrE TR A5 7KEE
BERGHLZETR
FUR BRI AR
HI5KRIEBRIEE
EHRERETIRE
BRI s

AT B I 15 e X
VOCE B & B ©
K-BHEEBES
L R E
BETE2ELED
VOCHE 7T Y SR I 2
BERHR-RE
i REERDK
L E R EFHVOC
AR

®HHEITTL4E
=%z W okon
TR BEE
ERERA =R
e E= 8] Uiz - R i
BIRETEAEE
BERIRE BT
M AR 2IBE £
12 A O A 24 % TR
EITHAER
BRI A S
BRIBHEITIRE




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT &% ~ # & Kk B 8 # &

3. GREEN DEVELOPMENT (continued) 3. REBRE(E)
3.3 Emissions and Waste Management (continued) 3.3 HHYREEYEE(E)
3.3.2 Measures for Waste Management (continued) 3.3.2 fEEY )

- Carry out the pilot project of PET bottle - A BPETIR B E &
weight reduction. At present, the weight 2 B ATE 58300
reduction of 300ml bottles have been MERETE 7B
completed, which is expected to save raw SEFALAEER
material and reduce waste by a total of MR EB A EEY
342 tonnes throughout the year; and H3421F ;K&

—  Organize two trainings on hazardous waste - #EOMAFESE
management and one training on hazardous BIREIT T2RE
waste management records by making full MEZEYE RS
use of COFCO resources. A MLAEBES

BERYMEE &KL
Bl

Case: Recycling and reuse of waste cans
PI: B 2 h R R IR B A

The Company performs fine management of the waste cans from production lines, which are

uniformly delivered to and briquetted by the cans supplier and then sold to the aluminum

factory for treatment. The downstream waste products are returned to the upstream aluminum

factory by taking advantage of the supplier’s resources, thus realizing the recycling of waste

aluminum cans. In the future, we will further explore and promote the relegation and utilization

of waste cans.

NRABEEZR TOERSHUEETEACER KB E SN EHRER &2 uEEERE
TR WERRMEEE - FAREENERES B TFERRELEMY LHFEME &
WTEREEOBNA - KK BPIKEBTERSUBEOREF A S EMEZHREMHELE -
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Fine Manement of Wast Cans
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3. GREEN DEVELOPMENT (continued)

3.4 Ecological Protection
China Foods strictly abides by relevant national laws,
pays attention to each link of pollutant and emission
treatment in the process of production and operation,
carries out environmental impact assessment, and
actively organizes thematic activities on environmental
protection to avoid or minimize the negative impact
of production activities on the water, soil and natural
ecological environment.

With an aim to further strengthen ecological protection,
the Company took the following major measures
(without limitation) and achieved the following results
(without limitation):

- The Company promoted cleaner production
audit. Xinjiang Plant has completed the cleaner
production audit, and Tianjin Plant and Hebei
Plant have started to prepare for the audit, which
is expected to be completed from the end of
2022 to the beginning of 2023;

- In order to prevent the impact of sewage pipe
network on soil, the Company required each
plant to inspect its sewage pipe network with
advanced testing methods once every five years.
In 2022, 3 plants completed the inspection of
sewage pipe network;

- In order to improve the Company’s environmental
emergency response capability, all of the 20
plants organized an emergency drill training in
2022. All plants were required to revise their
respective environmental emergency plan once
every three years. In 2022, 7 plants revised their
respective environmental emergency plan and
filed it with the local environmental authority;

- In order to prevent the impact of operation
activities on soil, the Company carried out soil
tests. In 2022, 6 plants completed soil
investigation, showing that operation activities
had no impact on soil.

CHINA FOODS LIMITED ANNUAL REPORT 2022
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During the Reporting Period, the Company was
recognized by all sectors of society and received
several awards and honors by its unremitting efforts
in the fields of energy conservation, consumption
reduction and ecological and environmental protection.

Award
2218

Excellent Enterprise on Energy
Saving in China’s Food Industry
in 2022
2022F B RmMITHEENRE
BAEMEE

Title of Energy-saving Enterprise
in Gansu Province

HrRE B KBRS

Title of Hu'nan Provincial “Green
Plant”
A R4 TR 225

Changsha Water-saving
Demonstration Unit
R T EI /KR8 8 g8 508

Benchmarking Industrial
Enterprise for Water-saving
in Heilongjiang Province
RETIATESKERDE

Plant
T

Chongging Plant, Gansu Plant,
Hebei Plant, North China Plant,
Central China Plant, Heilongjiang
Plant, Inner Mongolia Plant,
Shandong Plant, Shanxi Plant,

Shaanxi Plant, Sichuan Plant and

Xinjiang Plant

B W TILE ELE 2
g BRI Ll

PARR - BREERR - 7O |8 - 552 R
Gansu Plant

HEEmR

Central China Plant
e L

Central China Plant
g

Heilongjiang Plant
LSy AN

HEHEA NRAEESEERE
FECARRRBENTEE D
ESTHEERETE KREZ
THHRIAAN SRR o

Awarding agency
TRRRMAE

China Beverage Industry Association

hEKHIEGS

China Beverage Industry Association

hESRHIEGE

China Beverage Industry Association

TERHIEGS

China Beverage Industry Association

TEKHIEGS

China Beverage Industry Association

FEKHIEGS

FI] 2022

or
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3. GREEN DEVELOPMENT (continued) 3.
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3.4 Ecological Protection (continued)

Award

®15

Benchmarking Industrial
Enterprise for Water-saving

in Heilongjiang Province
BRETATEMKERLE
Model Enterprise for Ecological
and Environmental Protection
Contribution in Jilin Province
EMEERERRAZERMEL G
Shandong Provincial “Green
Warehouse” Certification
IWRER [ ERE]RE
Shandong Provincial Green Plant
LB A R AR T

Sichuan Provincial Green Plant
A B EE e TR
High-integrity Enterprise in
Environmental Protection in
Sichuan Province
MIERRBIERE

Social Contribution Pioneer in
Sichuan Province

milEtELSaERtE

Excellent Enterprise on
Food Safety and Quality
EmEZEHESERLE

CHINA FOODS LIMITED ANNUAL REPORT 2022

Plant
I

Heilongjiang Plant
LS ANiy

Jilin Plant
& MR

Shandong Plant
1L R BR

Shandong Plant
LI ER R

Sichuan Plant

o)1 RR

Sichuan Plant

7o) 11 Bg

Sichuan Plant
va )l R

Tianjin Plant
R

e (R)
34 EEEREE(R)

Awarding agency

IR

China Beverage Industry Association

TESKHIEGS

China Beverage Industry Association

TEKHIEGS

China Beverage Industry Association

MRS XGRS

China Beverage Industry Association

TERHIEGS

China Beverage Industry Association

TESKHIERS

China Beverage Industry Association

FESKHIEGS

China Beverage Industry Association

HESRH X GE

China Beverage Industry Association

B TXGE
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Overview of the Company’s Environmental Key Performance

in 2022000

Indicator
EEERE

SO, emissions
SO B =

NOy emissions
NOxHE =

Particulate Matter (PM) emissions

R (PM)BERE

Total direct CO, emissions
CO.E#HRE

Total direct CH4 emissions
CHAEE BB E

Total direct GHG emissions
NABEREEREREE

Total indirect GHG em|55|ons

/ml:t:ﬁ EF?%{%FB&i

Total GHG emissions
o= & Al

NARERBHRRE

Total hazardous waste produced

NAMEENEERZNEE

Hazardous waste produced per million yuan of
revenue

BETERBAMELNEEEREYE

Total non-hazardous waste produced

RAEENBEEZMEE

Non-hazardous waste produced per million yuan
of revenue

BETERBAMELNEEERZNE

Total amount of purchased electricity

ARSNEF B AR

Consumption of natural gas

Diesel consumption o

KMERE

Gasoline consumption

FURHFEE

Total purchased heat
INBRBE

Total comprehensive energy consumption

T =] Hu/ﬁx/ffl;g’;ﬁ %

Unit
By

tonnes
L7

tonnes
7

tonnes

7

tonnes
L7

tonnes
7

tonnes of CO.e
St E 2

tonnes of COze

B —REiEE

tonnes of CO.e
W — St E 2

tonnes
7

tonnes/million yuan

WEBEIT

tonnes
7

tonnes/million yuan

WE, E&JT
MWh

JKFL

cubic meters
K
tonnes

7

tonnes
U7

Mkj
BETE

tonnes of standard
coal

WAAZ

2022F AN AR

mﬁ(ﬁ&*)

2022
20224
1.90

8.45

0.83
10,644.53
566.55
42,313.30
217,051.38
259,364.68

171.25

0.0001

7,978

0.004

317,891.36

4,888,661.62

1,784.25

141.68

210,053.34

55,570.17

HERELHE

REERRAN

2021

20214

191

9.49

1.02

11,533.25

537.06

40,172.70

236,195.85

276,368.55

198

0.0124

6,029

0.378

339,391.16

4,123,100.00

1,874.58

140.39

264,848.38

59,194.38

FERmERDR FIK 2022
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Overview of the Company’s Environmental Key Performance
in 2022®ots); (continued)

Indicator Unit
EEEHE B

Total comprehensive energy consumption per

product coal/tonnes

BUEmNFEEaRREERE RIS AL, TR
Total water consumption tonnes

NEFKEE 7]

Water consumption intensity per unit of product litre/litre
B EmMAKEE 7t/ 7t
Total amount of packaging materials used in tonnes

finished products
HIpK mETR BEM RN EE WA

Amount of packaging materials used in finished gram/litre
p(oducts per production unit
X mFTRABEMBEEESU(ZE w7

Notes:

Environmental data covers the offices of Beijing headquarters of China
Foods in COFCO Tower and 20 plants across China. Guizhou Plant is
newly included, as compared with the coverage in 2021. All kinds of
emissions are from the operation of offices, production of products and
energy consumption and emissions from own motor vehicles.

The calculation of various environmental emissions is based on the COFCO
Technical Guidelines for Accounting of Carbon Emissions, the Guidelines
for Accounting and Reporting Greenhouse Gas Emissions from China
Food, Tobacco, Alcohol, Beverage and Purified Tea Manufacturing
Enterprises (Trial) issued by the National Development and Reform
Commission, and the Technical Guidelines for Compilation of the List of
Air Pollutant Emissions from Road Motor Vehicles issued by the Ministry
of Ecology and Environment. The above guidelines mainly refer to the
relevant requirements under technical documents such as /PCC Guidelines
for National Greenhouse Gas Inventories in 2006, Provincial Greenhouse
Gas Inventories, and Calculation Method and Reporting Guidance on
Greenhouse Gas Emission by Enterprises for Power Generation Facilities.
The calculation method is consistent with the prevailing international and
domestic greenhouse gas accounting methodology and working procedures,
and is in line with the actual operation and production of the Company.

Due to the increase in the Company’s production in 2022, both of the
total comprehensive energy consumption and water consumption further
increased as compared with those in 2021.

The total energy consumption is calculated according to the relevant
conversion factors provided in the National Standard of the People’s
Republic of China — General Principles for the Calculation of Comprehensive
Energy Consumption (GB/T2589-2020).

CHINA FOODS LIMITED ANNUAL REPORT 2022

tonnes of standard

2022F A RRRRERAREN

E(ﬁi{):(’fﬁi)

2022 2021
20224 20214
0.00847

9,730,410,174.37 10,444,628.93

1.496 1.494
274,000 267,000
42.130 38.185

it

RIESIBERETER ARG ERED AR
15 R 2B H20K TR - 2021 LA T &
MR - Z BB BN R BMRNESE Emt
EAR B BB EWEERT N -

SR B R AR R IR BB B
G BRERERHAAS BER
R R R kR
B (HAT) VA R A R RGBS B B A
55 AU HE B 3 A I3 ) L
2 % 7(2006%IPCCH 58 = 1% B 5 % )
Y ELL P EDIGST ELL AT
T < LR AR ) % B S 4 011 2
Ko B st 5 ERB R  ENRE
FREH =8 R IERFNHE B LA
AREBEELE -
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FEAAE - FKEHR2021 & — et o

ERERAEBEREFEAREMEEREZAE
(ERAREREETE 3B 8 (GB/T2589-2020) YR 424 Y
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Talent is the most valuable resource of the Company. Hence,
the Company has long been committed to the “contributor-
oriented” talent development philosophy. The Company
strictly abides by the Labor Law of the People’s Republic
of China, the Labor Contract Law of the People’s Republic
of China and other laws and regulations, consistently provides
employees with a sound career development platform, a
proven training system, a competitive salary package and
all necessary welfares and benefits, gives top priority to the
development of talent resources, and strengthens the role
of talents in leading development, with a view to promoting
the common development of the Company and its employees.

The Company strictly abides by the laws and
guidelines, including the Labor Law of the People’s
Republic of China, Labor Contract Law of the People’s
Republic of China, and Provisions on the Prohibition
of Using Child Labor, and sets eligibility requirements
pursuant to its internal regulations and based on
position needs to recruit talents. The Company is
committed to providing fair and open employment
opportunities for those who meet its recruitment
conditions, and respects the candidates’ right to
choose their positions based on their own will. We do
not set discriminative or restrictive requirements on
age, gender, ethnicity or native place during
recruitment, treat employees with different backgrounds
equally, and are committed to creating a workplace
atmosphere featuring diversity, thus ensuring
recruitment information transparency, fair recruitment
process, and excellence-based recruitment.

The Company strictly abides by the relevant laws and
regulations such as the Provisions on the Prohibition
of Using Child Labor, as well as the international and
domestic norms, rules and regulations on the
prevention of child labor or forced labor and the
relevant norms, rules and regulations on the prevention
of child labor or forced labor applicable in the regions
where it operates, resolutely prohibits the employment
and use of child labor, and combats any form of forced
labor. The Company has established a standardized
recruitment information collection and approval
process, carefully examined the age of candidates,
and eradicated child labor and forced labor. As of
December 31, 2022, the Company had a total of
19,243 full-time employees, with a labor contract
signing rate of 100%.
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Employment of the Company during 2021-2022: 2021-2022F A AT B IT{EE
BR

Indicator Unit 2022 2021
EEEH By 20224 20214
Total number of employees person 19,243 19,189
BT 4% A
By gender
REBIE D
Number of male employees person 13,579 13,600
BEHETAZ A
Number of female employees person 5,664 5,589
7B T A A
By age
RERE D
Aged 29 or below person 3,971 4219
295 AT A
Aged 30-39 person 9,097 9,276
30-395% A
Aged 40-49 person 4,769 4,405
40-495% A
Aged 50-54 person 972 846
50-545% A
Aged 55 or above person 434 443
555% M A | A
By region
ZithE & 5
Number of employees in North China person 5,210 5,227
FEiEm 8 T AR A
Number of employees in East China person 2,588 2,543
ERWEETAH A
Number of employees in West China person 4,898 4,929
EilEE T AK A
Number of employees in Central China person 1,943 1,785
EhiREETAH A
Number of employees in South China person 30 6
EriEm 8 T AR A
Number of employees in Northeast China person 4,574 4,699
RIbHE 8 T A% A

7 2 CHINA FOODS LIMITED ANNUAL REPORT 2022
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Employee Turnover of the Company during 2021-2022:

Indicator

EEER

Employee turnover rate for the year
BTFEREE

By gender

RERIE S

Turnover rate of male employees
BHETRAE

Turnover rate of female employees
B TRAR

By age

RERE D

Turnover rate of employees aged 29 or below
29 MIAT B IA R

Turnover rate of employees aged 30-39
30-395% B Timk X
Turnover rate of employees aged 40-49
40-495% 8 Tk =
Turnover rate of employees aged 50-54
50-545% B Tk &

Turnover rate of employees aged 55 or above
555% M A B Tk =

By region
Rt EE 5

Turnover rate of employees in North China
FEpEm 8 TimAE
Turnover rate of employees
ERIME S TmAKE
Turnover rate of employees
EFME S TRAR
Turnover rate of employees in Central China
Ehbhle 5 TRAX

Turnover rate of employees in South China
ZHIBE S TRAE

Turnover rate of employees in Northeast China

LR B TRk

n East China

n West China

Unit
By

%
%

%
%

%
%

%
%

%
%
%
%
%
%

%
%

%
%

%
%

%
%
%
%

%
%

%
%

2021-2022F A AT E IR K
R :

2022 2021
2022%F 20214
17.9 16.4
14.2 12.9
3.7 35
8.40 8.0
8.25 7.5
1.18 0.9
0.06 0.04
0.01 0.01
4.42 4.4
2.78 2.6
5.44 43
1.93 15
0.02 0
3.30 36
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4.

CHINA FOODS LIMITED ANNUAL REPORT 2022

TALENT FOCUS (continued)
4.2 Occupational Safety and Health

Always upholding the policy of “putting prevention first
and combining prevention with treatment”, the
Company strictly puts into practice the guiding
principles from relevant documents of the State and
COFCO in relation to occupational health, and has
formulated the Management Regulations on Work
Safety and Occupational Health. The Regulations
require the plants under the Company to carry out
occupational hazard testing for the positions exposed
to occupational hazards every year, make reasonable
position transfers for employees who are not suitable
for their original jobs in a timely manner, provide
workers with suitable labor protection articles such as
goggles, helmets, safety gloves, safety shoes, safety
belts, earplugs and so on, and strengthen daily
occupational health training and continuously improve
employees’ awareness of occupational health protection
by taking the opportunity of “Occupational Disease
Awareness Week” and “Work Safety Month”.

Furthermore, the Company arranges annual check-ups
for employees of the headquarters, subsidiaries and
plants, as well as annual occupational health check-
ups for employees engaged in certain types of work.
In accordance with the relevant requirements, the
Company keeps employees’ medical records for
subsequent follow-ups.

In order to improve its occupational health and safety
management, the Company requires all its subsidiaries
and plants to establish and operate an occupational
health and safety management system. By the end of
2022, all 20 production units under the Company had
been accredited by OHSAS18001 occupational health
and safety management system.

4.

BEALT (&)

4.2

REBEZ2HEEE

ARABHEBRFTEH/E
Prasa Mt BREER
R FEREEENBEEET
TEEVARRBE ST IR - B T( &
EAEEBXFEEERT )
MEBRKARB TEIREF
HREXRERUMRBERES
A REHTNEERIERM
B THETAEARM RIE
EABEBEANSIHNER
mNERR  Z2E 2T
E 8 -w2% HEZY
ZHEWE  BERANAREE
REGRAI M Z2EEAIR
B o B EBERA LRI
B TERABEIREEED

A S Ayl
EE i

ARAB BB EHERA
ETIBMOABEEIRFFER
mOUERIBETIRESFR
BERRERER LiRRAH
ZRHEERETRTAER
SRR

BIGEARRGNBERRENZ
EEEKFE ARBERET
BRARI N TRES WEITRE
RBRLZ2EEBR - #H 52022
FR - AQEEERN20REE
B i 2 #6338 BOHSAS18001 5%
ERFELTEEIEBANRE-
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Indicator Unit

BEER By

Number of deaths due to work in the person
past three years

BE=ZFRRATHMAH A

Proportion of deaths due to work
in the past three years

BE=ZFRRTHRARMNEL

%

%

Indicator

ERER

Number of days lost due to work-related injuries during the year

REFRTHBEHERNTIERR

Coverage rate of physical examination

ETERESX

The Company thoroughly puts into practice the
guiding rules from General Secretary Xi Jinping’s
important instructions on work safety, and fully
implements the arrangements of the CPC Central
Committee and the State Council. In accordance
with national laws and regulations such as
Opinions of the CPC Central Committee and the
State Council on Promoting the Reform and
Development in Work Safety, Work Safety Law,
Regulations on the Reporting and Investigation
of Work Safety Accidents, Administrative
Regulations on the Work Safety of Construction
Projects, and Interim Measures for the
Supervision and Administration of Work Safety
of Central Enterprises, the Company has
prepared and improved the Standards for the
Investigation of Hidden Dangers in Industrial
Chain, Management Measures for Work Safety
Accidents, Quality Accidents and Environmental
Events, and Measures for QHSE Rewards and
Punishments, optimized and revised the
Emergency Management Measures, constantly
strengthened the grid safety responsibility
system, improved the List of Job Safety
Responsibilities which covers 51 posts, and
defined and highlighted the responsibilities of
defense lines at all levels. More than 16,000
work safety responsibility agreements have been
signed step by step, covering all employees,
which guarantees the sustained and effective
operation of the work safety management
system. The Company was stable in terms of
work safety throughout the year.

2022
20225

Unit
By

day

%
%

HERELHE

2021 2020

20214 20205

1 0

0.005 0

2022

20224

0

100
RRBRANEBE LT
BRELERZR2EED
BRI 1@

& E E PR B

- f&ﬁ%ﬁP#\qﬂ%ﬁ
BTN EL 2 EER
W EERMNEREI(L
PHEEZFEEERZ R
EMREMAERE K
BIVCERTIRLZEEE
EfiiﬂzdﬁW&(CPE’%u:%
TEHEEEBREREY

#)J#/f>>#.%/£1$/£fﬁ
B TE(EXERE
EREEELES
W -EEEW RESH
EIE AN <<QHSE7§%‘(
PEY BILIEEICEE

BPE D) T&ﬁ&’ﬁ%mﬂ
b2 EEH - TE(H
1_Lzz£,§\{:t_/im>>%§5l
B[ EEE g5
K| BARTREZEE
TMEBE EREZFLR
2L EHESR EE=%16000
Zh BETE ERER
EHET RE ﬁiif‘”ﬁ
BRRFEFIET -
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In order to fulfill its responsibility of work safety, BENEELEXESR
the Company set the goals for work safety £ 2022F - KNG ELE
responsibility from three aspects: zero death, [T EH T
parallel development of mechanization, ERRINMIEALZEX
automation, informatization and intelligence and LI=FHEEIETEZE24E
improvement of safety culture, and put forward EETEE WRHEE

supporting measures in 2022.

i ©

Goals for work safety responsibility Supporting measures taken to achieve the goals
ZEEEREEE RERBEMRRNEERR
“Zero death” 1. Learned General Secretary Xi Jinping’s important exposition on

[TRT] F

CHINA FOODS LIMITED ANNUAL REPORT 2022

work safety through the meetings of the Party Committee of
COFCO Coca-Cola and the meetings of the Party organizations
of bottling plants. All 20 plants organized the learning activity
themed by Saving Lives is of Paramount Importance — Learning
General Secretary Xi Jinping’s Important Exposition on Work
Safety to improve the political stance of employees, and
strengthen the importance and urgency of work safety.
Cumulatively, we learned General Secretary Xi Jinping’'s important
exposition on work safety and watched the TV feature film “Saving
Lives is of Paramount Importance” for 72 times, which covered
a total of more than 7,300 participants, thus building a solid
defense line of thought and consciousness for work safety;
MBRETSAEZ e RAREASSR BEBLTESER
FARLZEEENSEZmll 20R TRABBE(EmENEL-
—BRRNVTRELHNLEAEEEmIl) REBRWAL
a2 A ETENEEMEEAN R 2B B L TR
ERERZ24ESEERN BER(ERERRINEREER
72k 7,300% NR2INEE  ERRHEEBBEEZNEZ

Took work safety as the first topic of the meetings of the Party
Committee of COFCO Coca-Cola, the office meetings held by the
General Manager and the operation analysis meetings, and
created a sound atmosphere that work safety must be emphasized
at every meeting. The leading body led by the Party secretary
and CEO organized a total of 30 meetings to listen to work safety
reports, discuss and make arrangements for work safety, solve
major problems, and provide resource support; the Party secretary
and CEO led the leading members to conduct thorough
investigation into grassroots enterprises, and check and provide
guidance on work safety;

BEEEEERTRIONELRZS RLERAS EL0M
EMEEER FRESVETENRITRE -EZE5 - CEO
HERAEN T RFAEBIOREHE B EETEER
RMFELEEELE ARBREERME BHERRE  E
ZER  CEOFBMFRBRAEERLEAN  LEREWIEE
TEREETHE:



Goals for work safety responsibility (continued)
ZELESHER(R)
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Supporting measures taken to achieve the goals (continued)

ARBAEHMERNEERRE ()

3.

Prepared and revised 14 safety system documents, covering risk
classification, contractor management, supervision and inspection,
hidden danger investigation and management, accident
management, etc., constantly improved the safety system, and
strengthened compliance management and organizational
guarantee. COFCO Coca-Cola added the number of full-time
safety officers to 3, each bottling plant had four full-time safety
officers, and the proportion of registered safety engineers was
up to 42.5%, providing reliable talent guarantee for safety and
sustainable development;

BIE - BEIRERRI A - REHEE EERE BEIHLER
B ENERELEHEXHIVE BERE2LZEFIEEE M
MEMUEBERFERLAMRE AEIOAELEERAS
EMEBA SRABREBIZLZE2ERAE  FME2TIEA
L BIER42.5% AL 2 MR FEEREHRITENALTR
f&

Constantly improved the institutional system, and formulated
COFCO Coca-Cola Management Specifications for Gas Safety
and COFCO Coca-Cola Management Specifications for Equipment
Overhaul Safety to promote the standardization and tabulation
of gas management and overhaul operations. The three-level
system of regulations, measures and guidelines/standards has
been further improved, and 51 system documents cover the
whole-process elements such as source control, process
monitoring, support guarantee and end-of-pipe control;

TR 2HERE  GHlE(hRBANATERRL 2 ERRE)
(RO ENESTEERRE) HEHRAERE - NB1E
R KRB BT PE B/ BE=RFIEBREMN
2 S1IEHEXHRERBEE BB X FHRIEERR
RERBIEEER

FERmERDR FIK 2022
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Goals for work safety responsibility (continued)
ZELESHEER(R)

CHINA FOODS LIMITED ANNUAL REPORT 2022

Supporting measures taken to achieve the goals (continued)

ARBEEFMERNEERRE ()

B

Made an annual safety training plan, covering hazardous
operations, mechanical safety, in-plant traffic, electrical safety,
safety culture development, behavior-based safety observation,
etc. Eight categories of personnel participated in the training,
including core teams, grass-roots managers, safety managers,
hazardous operation workers, personnel in key positions, general
employees, interested parties and others. By combining offline
and online channels, we arranged for more than 32,000 persons
to learn safety knowledge and skills through cascade training in
specialized companies, bottling plants, workshops (departments)
and teams (posts), so as to further study and strengthen the
tasks and responsibilities of work safety management at all levels
and promote the building of all staff’s ability to perform their
duties;

FIEFELZDHIIEE BREGRIERX BRED MARE -
BRLE ZEXEERR TRAXIZERS BIlHREBEERZ
LDEE EEEEAE Z2EEAR GBRIEEAE B
UABE —MUEEAE HBEST EMAESNBEAB KA
BT BSELEEEHNAFN BAFXE QR ERE - BHEE
F9) BRAR (R AL E OB 355 - 484632,0002 AREBE RS
MBETRE E—PEBFNRCSERLEEERIBNE
T REZERBENER

Intensified the on-site supervision and inspection, conducted
monthly review of online videos, and organized mutual inspection
of videos among plants to follow up rectifications. Pursuant to
the Standards for the Investigation of Hidden Dangers in Industrial
Chain, bottling plants organized comprehensive inspections,
special inspections, seasonal inspections, and daily inspections,
and carried out special investigations such as gas safety
inspection, centralized management of hazardous chemicals, and
large-scale safety investigation and management to identify and
control hidden dangers in a timely manner;
MARG NI ME|EERENE  BETRAR LRBRS
NRABTHREES  REESEE - RIMREACEFEER
BHEREVABGARE FERSE FHUERE AERE
E THERRZE2RE flmERESL T2 AFERESG
EHIEHE - REBRRIREEE
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Goals for work safety responsibility (continued)
ZELESHER(R)

Parallel development of mechanization,
automation, informatization and
intelligence

[ (e B8k Fak B
{b) 3

Supporting measures taken to achieve the goals (continued)

ARBAEHMERNEERRE ()

7.

1.

Constantly improved the comprehensive emergency response
capability, carried out the vulnerability assessment of emergency
response capability, identified the current situation of emergency
management, analyzed and found out the shortcomings, made
an annual targeted drill plan, and arranged 76 emergency drills
for eight major risks, including mechanical injury, fire, falling
accident, poisoning and suffocation, electric shock, vehicle injury,
lifting injury and collapse. Continuously improved the capacity
of on-site disposal, special disposal and comprehensive disposal
by increasing the frequency of drills, training emergency teams
and providing advanced emergency materials and equipment.
TERFA G EESERE T FHRESE IR - Al
SERENR SMEERTR BEEMESIEFEERE H
BEWBES AKX "REE%E FSEL BE BEHEE BE
BE BEMASENEEARKRRESHEZER/ON - BA
IATEBRIER - IRGRIE S - EL L EES M E R MBS TN
RARGEE FHEERE HFEREMNEEERT-

All of the 20 bottling plants completed the “intelligent safety
monitoring” system project and put it into operation, including
electronic locks in confined spaces and electronic locks added
to the entrance for high-altitude operations to improve the safety
level of dangerous operations; intelligent video systems introduced
in logistics areas to actively identify unsafe behaviors, monitor
and correct hidden dangers such as workers in the logistics
area deviating from the prescribed route, not wearing safety
helmets, or not wearing reflective vests, so as to achieve early
identification, timely correction, and timely treatment;
0RFEMM BB TR [ R 2 e b BsiE | TH B BRI FARETT
BEAREMETFH SREFEAMENETFH RALRKE
FARBELREKY MIREEHSIASERBRS  FHHBIAL
21TR - BEWAEYIRERERABRZRTEBERITE KA
Z2ME  REREEOERE  MBEHA  PAIE - BRI

All of the 20 bottling plants built the dangerous operation
management information system, so as to realize online approval
of the entire dangerous operations, conduct monitoring and video
review, regulate operations, improve approval efficiency, reduce
process risks, and raise the acceptance rate of dangerous
operations.

0REMMEXERIEREREEMRGER BERERIER
PREKEN BREEERAMNS  REEXTR ReaEL
ME - REBRERRE  RAGRIEEABEX-

FERmERDR FIK 2022
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Goals for work safety responsibility (continued)

ZEEERERR(H)

Improvement of safety culture
RAZEXE

CHINA FOODS LIMITED ANNUAL REPORT 2022

Supporting measures taken to achieve the goals (continued)

ARBEEFMERNEERRE ()

1.

Carried out the activity of “top leaders safety talk”, to demonstrate
the Company’s emphasis and attitude on safety through safety
commitment, safety publicity and safety practice, and improve
the leading and exemplary role of top leaders to a new level.
During the year, COFCO Coca-Cola and 20 plants completed a
total of 68 safety talks by “top leaders”, with 6,100 participants;
FEHT—IEFIEBLEEY BRRRETE TE%E BT
TE EEMCEHLTENEGNEE B—IEFHNLZ2s|EBME
EERERAZFNSE - EM—TW 20K TRtk ek [ — 38 F
BLE68X 0 6,100 \X2RH ;

Organized the “Quality and Safety Month” activity and carried
out 27 on-site activities themed by safety publicity and consulting
day, with 2,030 participants; posted charity posters and played
25 safety videos; carried out 14 activities themed by “Door-to-
Door Safety Delivery”, “Safety Message from Employees’ Families”
and family safety day, with 950 participants; organized 34 safety
culture publicity activities such as “Lecture”, “Open Day” and
“Knowledge Contest”, with 5,403 participating;
REER I EEX2 AR FARXE2EEXNBREEEH27
R+ 2,030 NIR2 0N REEAwBWREBER L 2R IF2580 : F
RIEFIAPZEZE | EIRBLETEINKRELEHES
147 - 950 AR 8 : T KREBZ I RMB I [ HHREF
3435+ 5,403 NIRFERR 2N

All of the 20 bottling plants set up safety accident warning rooms
as warning education bases, which are used to learn typical
accident cases and for warning education for violators so as to
enhance the sense of ritual in warning education. The plants
encouraged and motivated employees to report more than 1,000
hidden dangers and minor accidents, and made rectifications
by analogy to address the underlying causes of accidents.
REMBEBEVLRRENERE BEERETHER
im BEMAEWRL - AL RE BB ARARI=E]
ABERETRHYE ERETHE HARL - SENHE 8 TR®
BB B/ NEH ], 0008878 - B— R =8I R EHUR A ERIRE -
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TALENT FOCUS (continued)

4.2

4.3

Occupational Safety and Health (continued)
4.2.2 Safeguarding Occupational Health

Always upholding the policy of “putting prevention first
and combining prevention with treatment”, the
Company strictly puts into practice the guiding
principles from relevant documents of the State and
COFCO in relation to occupational health, and has
formulated the Management Regulations on Work
Safety and Occupational Health. The Regulations
require the plants under the Company to carry out
occupational hazard testing for the positions exposed
to occupational hazards every year, make reasonable
position transfers for employees who are not suitable
for their original jobs in a timely manner, provide
workers with suitable labor protection articles such as
goggles, helmets, safety gloves, safety shoes, safety
belts, earplugs and so on, and strengthen daily
occupational health training and continuously improve
employees’ awareness of occupational health protection
by taking the opportunity of “Occupational Disease
Awareness Week” and “Work Safety Month”.

Furthermore, the Company arranges annual check-ups
for employees of the headquarters, subsidiaries and
plants, as well as annual occupational health check-
ups for employees engaged in certain types of work.
In accordance with the relevant requirements, the
Company keeps employees’ medical records for
subsequent follow-ups. In 2022, there was no work-
related disease case.

Focus on Talent Development and Experience
China Foods always attaches great importance to talent
training, adheres to employment equality and diversity,
promotes the market-oriented reform of personnel
selection and employment, develops the orientation of
“performance towards position”, and establishes
perfect career development channels and employee
training systems to boots employees’ fast growth.
Meanwhile, we actively care for employees, organize
condolence activities, enrich employees’ spare time
life, and constantly increase employees’ sense of
belonging and well-being.

4.

BEAZT (&)

4.2

4.3

REBREZZHRER(E)
4.22 (RIZHEZF
ARNRIREREEITEN A
F -BiREEEINHFE
BEREERKR  FIEH
REE R TIERIEE
XHRBE B T(ZE
AEHBEEEEESR
EV REERAQFT
BIRSBFTFHBERE
i B R B R = 40Rl -
ERENEEGRIER
UMBTETEEHAME
BRIEEANBERBEEGD
BESERMINER R
Z2lE ZE2FE-Z&
H 22T HESNE
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EEY DI a=h
HEEINNE - TER
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PRERRIERSEEEATE
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TALENT FOCUS (continued)
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4. BEAF (&)

4.3 Focus on Talent Development and Experience 43 FEATBRHEERR(E)

(continued)

4.3.1 Reinforcing Talent Training

4.3.1 #IEAT

In accordance with internal management
regulations such as the Training Management
System, the Company carries out work related
to talent development. Each plant has designated
persons who are specifically responsible for the
implementation of employee training programs.
The Company’s training is broadly categorised
as internal and external training, which include
internal training provided by the superior unit
COFCO and the Company; external training for
employees provided by external trainers and
external open courses learnt by employees. The

AR AHKER AR E
BHIE)FEERTE  H
BRATHRBHEIIE
BMPESEIBEEEA
EREEEEE TE
HEWERR - ARBHIEE
N BAF - SRR
X AFIEEEREEE
fzpBAMA R A A B
el SN EREA
AEFINEIIM AR
TRHEMFIARET

training mainly includes new employee training,
general skill training, professional skill training
and leadership training, detailed below:

New employee training
MBI

General skill training

B AEE I

Professional skill training
BEREEED

Leadership training
REE

CHINA FOODS LIMITED ANNUAL REPORT 2022

2N AFRER o
BIATEZEHE: #
BT mA e
Fl BEEREE - RE
HEEF - BT

Orientation training, including centralized training organized by
the Company and professional training organized by various
departments

AFTABE TIREMABEI - B AR5 — AR S F IS
WEz 3 0ES =

Training to improve the work efficiency and occupational skills of
employees
AT E T TEREFB (R ae R R AT

Training to enhance professional skills, including technical and
R&D-based training
ARABIHEXETEREARMIFI - RIEHIT R 3 RZ5 53

==
=T

Training to enhance the leadership ability of the Company’s
management staff
RIEFTRBIEEABRER HMARBEET
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The Company’s employee training during 2021-

2022 is as follows:

Indicator
EEEE

Total number of training hours for the year
RNEE R AT EERE

Average training hours per employee
participating in training for the year
REERARZEZIINBLETIAARIIRE

Amount of expenses invested in training
for the year

AEEBIARANKLE

Total number of training hours by class content
RABRBTE D WIFIAR

Professional skill training
B NE

Leadership training
RE E

New employee training
HEIE

General skill training and other training

3B T RE R E AL I

Strengthening Enterprise by Learning
2B

Unit
By

hour
AN

hour
AN

0’000 yuan

B

hour
/NBF

hour
AN

hour
AN
hour

AN

hour
AN

20216-2022F - &2 A

BIEIERMT

2022
20224

1,529,642

79.49

7200

1,002,418

36,959

41,418

351,007

97,840

FERmERDR FIK 2022

2021
20214

1,131,824.1

59.1

938.63

675,997.5

50,166.5

71,216.2

271,664.5

62,779.2
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The Company’s employee training during 2021- 2021%-2022%F » xR 7

2022 is as follows: (continued) ETHEIERMOT : (&)
Indicator Unit 2022 2021
BERB By 20224 20214

Percentage of employees trained by
gender and employee category
iR EEERESSNZIEEES L

Percentage of male employees trained % 70.93 70.92
SEZIEEEDL %
Percentage of female employees trained % 29.07 29.08
ZHEZIIEEEDL %
Percentage of management staff trained % 1.00 1.06
ERABZIEAEDLY %
Percentage of professional technicians trained % 91.35 91.20
EERMAEZIEEE L %
Percentage of administrative staff trained % 7.65 7.74
THEAEXIIEEB DL %

Average training hours per employee hy gender and
employee category

ZiR EERABSINESREETAZIN IR

Average training hours of male employees hour 81.13 58.93
BB T AL E I8 N
Average training hours of female employees hour 79.31 59.5
BT ABZIIRE N
Average training hours of management staff hour 81.78 64.89
EBABALFEBH B
Average training hours of professional technicians hour 80.54 59.14
HEERMABABZ RS

AN
Average training hours of administrative staff hour 81.17 57.78
T A B AR HIFRE N
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TALENT FOCUS (continued)
4.3 Focus on Talent Development and Experience
(continued)
4.3.2 Protecting Employee Benefits
The Company effectively protects the benefits
and rights of employees in accordance with the
laws, and has compiled and published a Staff
Handbook to give employees a comprehensive
insight to the Company’s corporate culture,
corporate values, human resources management
system, employee benefits and rights, and other
matters. In view of this, the Company has taken
several measures, including but not limited to
the followings:

- In terms of employee communication, the
Company has established an employee
communication and complaint mechanism
to ensure that employees can express their
concerns and opinions through secure
channels;

- In terms of security benefits, the Company
has established a complete security and
welfare system for all employees, including
pension insurance, medical insurance,
maternity insurance, work-related injury
insurance, unemployment insurance,
housing provident fund, commercial
medical insurance, etc., so as to reduce
the worries of employees and increase
their enthusiasm for work and sense of
belonging to the Company; and

- In terms of working hours management,
the Company has put into place systems
such as attendance/leave management
regulations, and implemented the approval
system of special working hours in various
regions in accordance with the law. If any
abnormality is found, we will immediately
communicate with the head of the
responsible department and give a
warning, and also arrange for employee(s)
who work overtime to take days off or get
an overtime pay.

4.

4.3
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5. SUPPLY CHAIN MANAGEMENT S.

For the sake of outstanding product quality and safety and
to control risks from the source, the Company sticks to a
strict supervision over quality and safety of the supply chain.
The Company is committed to building an honest, green
and sustainable supply chain system in cooperation with
the suppliers, and to continuously refining operation and
management performance of ourselves and our partners.

5.1 Goals of Supply Chain Management

China Foods incorporates ESG management concepts
and goals into its supply chain management and co-
building procedures, and, by virtue of its leading
position in the industry chain, influences a wider range
of stakeholders to engage in the refinement of ESG
management and jointly promote the sustainable
development of the industry.

Goals: By 2030, to establish a complete supplier
management system, with the application of business
audit, technical quality audit, and social responsibility
audit, and strengthen ESG management, incorporate
ESG elements into supplier management factors, and
continue promoting supplier sustainable development
projects.

5.2 Measures for Supply Chain Management

The Company has established strict access standards
for suppliers, and set up a supplier management
system, to implement a full-life-cycle supplier
management and a consolidated effective selection,
evaluation and audit of suppliers, and has incorporated
ESG elements into supplier management, and made
improvements in terms of response to and management
of environmental and social risks of suppliers.

CHINA FOODS LIMITED ANNUAL REPORT 2022
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SUPPLY CHAIN MANAGEMENT (continued)
5.2 Measures for Supply Chain Management (continued)
5.2.1 Strict Criteria of Supplier Selection

To ensure the quality of the raw materials
purchased, the Company has developed various
evaluation tools, and worked with The Coca-Cola
Company in establishing a comprehensive
supplier evaluation mechanism. The Company
conducts third-party social responsibility audits
on suppliers, for the purpose of reaching a
comprehensive estimation on the environmental
and social risks of suppliers, including whether
they comply with relevant laws and regulations,
whether they have obtained relevant permits,
whether they employ any child labor, and
whether they provide sound labor protection for
their employees. The Company will immediately
terminate its cooperation with the suppliers upon
finding their noncompliance with the requirements
and ask for their rectification within a certain
period of time; and pay regular visits to the
suppliers that have passed the audit.

The Company also strongly emphasizes ethical
behavior and contractual spirit among suppliers.
Our supplier contracts contain specific terms
obliging both parties to prevent any improper
procurements in accordance with the Coca-Cola
Company’s Supplier Code of Business Conduct.
The Company must select the bottling plant,
from which it purchases its key materials for
beverage packaging and any items bearing logo
of The Coca-Cola Company, from the approved
supplier list of Coca-Cola. All of our suppliers
adhere to the Coca-Cola’s Supplier Guiding
Principle (SGP).
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Business audit

BREX

The Demand Department and the
Procurement Department jointly review the
business qualification information of
suppliers

B REPT - SRR HPI AR RN
AABHEERES

Technical audit

Bl #E&

Procurements involving patented
technologies are subject to technical
qualification review and evaluation with
assistance from the Technology Department
of Coca-Cola
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Social responsibility audit

HEEEEX

CSR audits of suppliers are conducted by
a dedicated team of Supplier Guiding

Principle (SGP)
A EREEERAISGP)EM 8 R MK
HERETH § B EFX

China Foods’ supplier audit management procedures
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5.

SUPPLY CHAIN MANAGEMENT (continued)
5.2 Measures for Supply Chain Management (continued)
5.2.2 Just, Fair and Open Procurement Procedures

In accordance with the Bidding Law of the
People’s Republic of China, the Measures for
the Administration of Bidding and The Coca-Cola
Company’s 7-Step Sourcing Process, the
Company ensures just, fair and open procurement
procedures.

Audits on three levels are carried out for supplier
access: the business audit involves the Demand
Department and the Procurement Department;
the technical audit involves the Technology
Department of Coca-Cola; the social responsibility
audit involves the SGP Department. Coca-Cola
updates the list of approved suppliers quarterly,
to engage selected suppliers and eliminate those
unqualified.

Business audit (involving the
Demand Department and the
Procurement Department)

PR OF RBHEPFT - FRAEERPT)

Technical audit (involving the
Technology Department of
Coca-Cola)
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Social responsibility audit (involving

SGP Department)
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China Foods’ supplier audit management procedures
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The Company’s suppliers in 2021-2022 are 2021-2022%F » & 2 )4

summarized as follows: EEmER@SImT
Indicator Unit 2022 2021
BEERE By 20224 202145
Total number of suppliers number 118 117
HEFRHE &

Total number of suppliers by domestic region
REAMEE S NEERESE

North China number 30 29
FEAb b [R &l
East China number 22 22
FERHR 1l
Central China number 4 4
i@ 1
South China number 28 28
ERE fA
Northeast China number 11 11
RAbHh @ 1él
Northwest China number 8 8
itpie:id &
Southwest China number 15 15
Fiteapau] A &l

Total number of suppliers in and outside China
RERMESWEEFTEHE

Domestic number 118 117
BA 1[él
Overseas number 0 0
AN &

Total number of suppliers by supplier type

BEHEERAASNHEERARE

Food number 35 35
RmiA 12l
Packaging number 68 67
RES S e
Equipment number 4 4
HAER 12l
Food additives number 11 11
NI 1[él
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China Foods attaches great importance to quality assurance
in its mission of “offering healthy foods and creating lasting
value”. It strives above all to provide consumers with
consistently satisfying, safe and quality products. The
Company wholly abides by national, regional and industry
laws and regulations, and international quality management
standards, including the Food Safety Law of the People’s
Republic of China, the Product Quality Law of the People’s
Republic of China, the Measures for the Administration of
Food Production Licenses, the Law of the People’s Republic
of China on Protection of Consumer Rights and Interests,
the Market Business Compliance Guideline, the Sales
Business Compliance Guideline and the [Internet
Communication Activities Compliance Guideline. 1t has also
formulated the internal management system, to exert effective
control on quality, protect the rights and interests of
customers and conduct responsible marketing activities.

China Foods maintains a corporate culture of quality
and safety, and further enhances its product quality
and safety management. The Company’s quality and
safety system certifications have long been implemented
at factory level, as reviewed by a third-party professional
certification organization. As of the end of 2022, all
subordinate production enterprises of the Company
had obtained FSSC 22000 and ISO 9001 certifications.

Taking into consideration the risks inherent to its
upstream, downstream and manufacturing phases,
while emphasizing the construction of the HACCP
management system for traditional manufacturing
process, the Company also extended its focus toward
its suppliers and new product development, and
backward to the customer service system.

The Company has established a sound quality and
food safety management system in accordance with
national laws and regulations, COFCQ’s standards, and
Coca-Cola’s requirements.

CHINA FOODS LIMITED ANNUAL REPORT 2022
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The plant has established supplier management
procedures, based on which the list of qualified
suppliers is updated and the supplier qualification
documents are maintained, the suppliers are regularly
evaluated, and, for quality problems of raw materials
from suppliers, the root causes are analyzed and the
follow-up mechanisms are implemented to make
improvements; any expired edible raw material is
banned; the plant has established incoming quality
control procedures, based on which all incoming raw
materials are inspected according to the requirements,
and all raw materials are stored, transported and anti-
theft managed subject to Coca-Cola requirements; the
plant has established a system to retain samples of
main raw materials, and the area for sample retention
is secured with access control to prevent the samples
from being touched by irrelevant personnel.

In terms of product quality inspection. Each of the
production units under the Company, on the one hand,
conducts outgoing inspections of raw materials, semi-
finished products and finished products on a daily
basis; on the other hand, engages an external qualified
third-party agency to conduct regular inspections on
the indicators required by the state. Meanwhile, at
the beginning of each year, the Quality Department
of the Company formulates a supervision and sample
testing plan, reports to COFCO, and distributes to each
plant, which will send the samples of finished products
and raw materials for external inspections on a
quarterly basis.

Based on the outline of industrial chain quality and
food safety risk control, the Company has established
a preventive early warning mechanism. It has used
risk identification and assessment of industrial chain
to develop risk control plans, risk monitoring
requirements and rectification plans, thus enabling the
measures to control significant risks to fall within the
normal dynamic control process. In 2022, the
Company’s products were subject to supervisions from
national, provincial, municipal, local and external
organizations, reaching a 100% qualification rate in
sample testing.
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6.

PRODUCT LIABILITY (continued)

6.1

6.2

CHINA FOODS LIMITED ANNUAL REPORT 2022

Control of Product Quality (continued)

In response to potential product recall risks, the
Company possesses an established risk response
mechanism. It maintains a system of emergency
response plans for food safety incidents in its plants,
and organizes drills on a regular basis, as well as
evaluates the effect of such drills to ensure the
implementation of relevant process mechanisms and
the ability of the tracing system to trace 100% of the
products within 24 hours, up to raw materials and
direct suppliers, and down to the first-layer customers.
In 2022, there were no recalls of sold or delivered
products from the Company due to product safety
reasons.

Provision of Superior Services

China Foods defines “consumer-oriented, customer-
centric” corporate core values, which aims to provide
consumers with consistently satisfying, safe and quality
products, and provide customers with multi-channel
services. The Company practices such corporate
purpose in its daily activities by establishing a customer
service system composed of central customer service
and customer service of various bottling plants.

China Foods defines “consumer-oriented, customer-
centric” corporate operation foundation, which aims
to provide consumers with consistently satisfying, safe
and quality products, and provide customers with
multi-channel services. The Company practices such
corporate purpose in its daily activities by establishing
a customer service system composed of central
customer service and customer service of various
bottling plants.
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PRODUCT LIABILITY (continued)

6.2

Provision of Superior Services (continued)

In 2022, more than 140,000 calls were received and
590,000 calls were made by the customer service
center, which were professionally handled by all
customer service staff of China Foods, enabling us to
maintain a good relationship with our customers and
further enhancing our service reputation. In 2022, we
increased the application of intelligent voice robots,
by which a large number of homogeneous outbound
calls were made, with a total of 7.1 million calls
throughout the year, greatly expanding the number of
callbacks for customer service, supporting the business
development across the region, improving customer
experience, and ensuring customer service quality.

At the same time, we also continued to optimize the
functions of “Coke GO” platforms, and promote it to
more customer groups of the Company. For new
customers especially, we provide one-stop services
including development, installation, activation and
ordering. Customer-directed orders and task completion
strengthened the bi-directional connection between
customers and the Company and widened and
deepened the customer services.

In 2022, the customer service center continued to
increase the effective follow-up of customer complaint,
and attached importance to the timeliness of customer
complaint handling. The customer service center
maintained progress follow-up with each sales region
through emails, corporate WeChat, WeChat groups and
other methods. The Company recorded a completion
rate for handling consumer complaints of nearly 100%
and, and made steady improvements in the timeliness
of complaint response. Through the above effective
follow-up and callback, the customer satisfaction also
continued to improve.
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The Company makes vigorous endeavors in intellectual
property protection, customer and consumer
information privacy protection, and responsible
marketing practices. We strictly comply with relevant
national and regional laws and regulations related to
intellectual property protection, consumer rights
protection, information security and advertising and
marketing, and adopt relevant guidelines of COFCO
and Coca-Cola, as well as formulate and implement
relevant management systems of the Company.

In terms of intellectual property protection, the
Company has formulated the Regulations on Intellectual
Property Management of COFCO Coca-Cola Beverages
Limited covering patents, trademarks and copyrights,
which are followed by all departments.

In terms of protecting the rights and interests of
consumers, the Company strives to strengthen
information security management, and regularly
conducts internal trainings for employees on system
security protection to enhance their protection
awareness. In response to China’s requirements for
supervision and centralized control of Internet and
traffic, the Company implemented the SD-WAN project
in 2022, by which all Internet accesses of the
headquarters and its subordinate bottling plants are
unified to the headquarters, to facilitate Internet control
by the national security administrations, and unified
Internet security reinforcement and Internet security
protection.

The Company has compiled the Measures for the
Management of Genuine Software Responsibilities of
COFCO Coca-Cola Beverages Limited, the Measures
for the Assessment and Appraisal of Genuine Software
Responsibilities of COFCO Coca-Cola Beverages
Limited, and the Standard for Office Computer
Configuration of COFCO Coca-Cola Beverages Limited,
to standardize the management consulting system and
operations, thus safeguarding the security of corporate
information and enhancing the corporate integrity and
standardization. During the Reporting Period, the
Company did not involve in any lawsuits due to
violation of customer privacy and loss of customer
data.

CHINA FOODS LIMITED ANNUAL REPORT 2022
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The Company maintains a “zero tolerance stance” toward
professional and business ethics violations. We strictly abide
by relevant laws and regulations related to anti-corruption,
including but not limited to the Criminal Law of the People’s
Republic of China, the Law of the People’s Republic of
China Against Unfair Competition, the Interim Provisions on
Banning Commercial Bribery and the Opinions on Issues
concerning the Application of Law in the Handling of Criminal
Cases of Commercial Bribery.

The Company has long been committed to building an
integrity administration, improving its internal systems and
strengthening its corresponding mission training. The
Company has implemented COFCQO’s 14 Provisions on
COFCO Manager Professional Conduct, formulated
Implementing Rules on Forbidding Non-compliance Business
Operation of Group Cadres’ Spouses, Their Children and
Their Children’s Spouses and Other Specific Related Parties,
Administrative Measures on Prevention of and Punishment
on Falsification of Business Results and Regulations on
Disciplinary Management of COFCO Coca-Cola Beverages
Limited, with a view to strengthen daily supervision and
management to prevent corruptions. The Company has set
up an internal website, providing reporting channels, a
dedicate telephone line, mail address and other reporting
means.

During the Reporting Period, the Company annually conducts
an integrity talk for new managers to build a line of integrity
and self-discipline; carries out warning education of
employees with typical cases to enhance their ability to resist
corruption and change. The Company conducted one
professional ethics training for supervisors and staff at higher
levels, which was attended by 39 people, one anti-corruption
training for members of the Board, covering 7 people, and
48 anti-corruption trainings for employees, and was not
involved in any corruption, anti-fraud or anti-money
laundering incidents which proceeded to litigation.
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COMMUNITY INVESTMENT

In addition to creating economic value, the Company also
positively engage in community services, provides full
supports for the community development and sustainable
development in the areas where it operates, and encourages
employees to contribute to the community. In 2022, the
Company invested more than RMB670,000 in community
volunteer services, worked with local organizations or
stakeholders in the area of its operation, and enacted public
welfare projects catering to local communities. In terms of
environmental protection, upon special festivals such as Tree
Planting Day, Earth Day, and World Environment Day, the
bottling plants carried out public welfare exhibitions, walks,
and tree planting, to convey to the public the environmental
protection concept of a world of no waste and call for
everyone’s participation in environmental protection. Providing
care for special groups has always been a part of the
Company’s community volunteering services. The bottling
plants in many locations paid regular visits to cleaners,
construction workers, couriers, takeaway workers, lonely
elderly in the community, old party members, etc. In terms
of earthquake relief, in 2022, the Company has launched
the “Clean Water in 24 Hours” project on 15 occasions, to
provide 650,520 bottles of clean and safe drinking water to
the affected people in the jurisdiction in the wake of natural
disasters. For fighting the Covid-19 pandemic, the Company
donated clean drinking water and medical supplies to front-
line medical workers, schools, community volunteers and
many others in the areas of its operation.
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COMMUNITY INVESTMENT (continued)

8.1

Deepening Partnered Assistance and Promoting
Rural Revitalization

In compliance with the national polices, such as the
Strategic Plan for Rural Revitalization (2018-2022),
the Opinions of the Central Committee of the
Communist Party and the State Council on
Comprehensively Pushing forward Rural Revitalization
and Accelerating Modernization of Agriculture and
Rural Areas, the Opinions on Consolidating and
Expanding Results of Poverty Alleviation and Ensuring
the Linkage with Rural Revitalization, the Company
follows the Law of the People’s Republic of China on
the Promotion of Rural Revitalization of Rural Areas
as well as a series of management systems, including
the COFCO Group’s 2021 Rural Revitalization Work
Plan, Assistance Fund Use and Project Plan on Rural
Revitalization of COFCO Group in 2021 and Rural
Revitalization Assistance Fund Management Measures
of COFCO Group issued by the COFCO Party Group,
which enabled it to deepen partnered assistance, push
forward rural revitalization, and provide support to
partnered areas in terms of policy, talent and funds.

During the year, we focused on the following five areas:

- Designation of cadres on temporary duty to
advance the development of aided regions. The
Company dispatched cadres on temporary duty
to its partnered county, Shiqu County, Ganzi
Tibetan Autonomous Prefecture, Sichuan
Province, to promote the development of the
aided area. This gave full play to the supporting
role of such cadres in the work, and strengthened
guidance on rural revitalization in the assisted
county, urged the implementation of the key
responsibility for rural revitalization, and
coordinated key tasks such as fund introduction,
training of grass-roots cadres and technical
personnel, and sales of regional agricultural
product.

- Promotion of financial support for rural
revitalization. The Company allocated RMB6
million as a special fund for rural revitalization,
most of which was invested in the partnered
county — Shiqu County, Ganzi Tibetan
Autonomous Prefecture, Sichuan Province, to
assist regional economic industries, medical care
and other livelihood projects.
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8. COMMUNITY INVESTMENT (continued) 8. #HEKRE(E)
8.1 Deepening Partnered Assistance and Promoting 8.1 FREHOERBEEMNIKRE
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Rural Revitalization (continued)

- Steady advancement of industry revitalization in
aided regions. Leveraging its own operation
network in the operation area, the Company fully
integrates ethnic culture and industrial structure
characteristics of each region with its operating
activities, and so as to advance the industry
revitalization in the assisted area.

- Great effort to promote the revitalization and
development of rural education. With commitment
to the “Education First in Rural Revitalization”,
the Company makes steady progress in rural
education revitalization, and the revitalization
and development of rural education, to makes
it play the role of disseminating knowledge and
rural civilization, providing talents and intellectual
support for rural construction.

- Focus on cultural prosperity in aided areas. The
Company makes vigorous efforts to promote the
revitalization of rural culture. Such efforts include
deeply exploration of the excellent ideas,
humanistic spirit and moral codes rooted in
farming culture, creative transformation and
innovative development on the basis of
preservation and inheritance. It aims to make
use of cultural force to develop cultural industry,
and contribute to cultural revitalization with care
actions.

Subject to its scope of business, the Company has
made considerable efforts to promote regional industry
revitalization, rural education revitalization, regional
cultural development, and social welfare, and has
made great contributions to assisting regional industrial
and economic growth, educational infrastructure and
resources construction, and cultural advancement,
achieving outstanding results and good social benefits.
During the Reporting Period, the Company carried out
a total of 38 rural revitalization activities with various
themes, benefiting over 100,000 people and generating
economic effects of RMB23 million.
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In 2022, sticking to China’s historic achievement of realizing a moderately prosperous society in
an all-round way, and based on its market services at township levels, COFCO Coca-Cola carried
out activities to inherit rural culture, support the development of rural industries, and promote
rural economic development, in order to make contributions to rural revitalization. A total of 34
rural revitalization-themed activities have been carried out, benefiting more than 10,000 people
and generating an economic effect of over RMB330,000.

2022 R FOALEZHNHER 2 MER /DR SHE LR A6 2 RIBET IS RBGER - &
B XF/BNEEER HHENLCOEZE HHENKE  RAFAESETBENIREEH
35 RRBEAHIERA EEKBREAREIMET -

& T @
R3

+%

COFCO Coca-Cola’s happy trip for rural revitalization

FART O W A IRERERTED
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8. COMMUNITY INVESTMENT (continued) 8. #HEKRE(E)
8.1 Deepening Partnered Assistance and Promoting 8.1 FRUEHBOEHKBEMANIKRE
Rural Revitalization (continued) (#)
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Case: Charming Huyi Embraces “Ganjile” — COFCO Coca-Cola Brand Country Fair Unveiled

Pl AXHEBKL |-PEBITO UL REPEISERFN T

“Ganjile” brand country fair is one of the series activities of rural revitalization carried out
by COFCO Coca-Cola Shaanxi Plant, which is in the theme of “empowering children of the
earth and revitalizing the beautiful countryside”. It is also a practice of carrying forward the
achievements of Youth 100 “Countryside Classroom” project and seeking contributions to rural
revitalization in cooperation with rural entrepreneurs. COFCO Coca-Cola explored the value of
rural areas from diversified aspects through Ganjile brand country fair. With rural landscape as
a catalyst, and following the core concept with such key words as “ecology, empowerment of
peasants, and sustainability”, COFCO Coca-Cola unfolded the beauty and promoted goods of the
rural area, to showcase the achievements of rural entrepreneurs, and maximize the value of the
beautiful countryside, and meanwhile introduced popular culture and special delicacies to the
daily life of villagers, so as to create economic and social circular value for the locality.

[RER4L | bR 488 2 R 18 7] O AT AR PE iR [ AR A Kb 2 7 IR AR HN | 78 B8 RO R E
Fr— LERLEESFFIO0NHHERE | HAKREBEZTMRREXD N BN IRELEE - 127 1
ERBEEYL - DEBREHERENZTEE=R  UBNBESEBSBRE - ATEE R
ARE ] RZOBR TRAREANZE N BNTY  BRRBAIZKR  HAREEEXB AN
BE HERTX FEeERFEENENREAE  REMAELSERL SRBRERE-

Group photo ofI'GanjiIerran country fair Group photo of “Ganjile” brand country fair
[BE% | REBEETHEY [BE% | REBEITHE
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COMMUNITY INVESTMENT (continued)
8.2 Support Community Development and Contribute to

Public Welfare and Charity

“Loyalty to national policies and making people’s lives
better” is the overall mission of COFCO and the motive
behind Coca-Cola China’'s “We Care” sustainable
development and public welfare strategy. Through “We
Care”, we provide a wide range of high-quality
beverages to the market whilst fulfilling our role as a
corporate citizen. The Company responds to the needs
of communities, makes contributions pertaining to
environmental protection, education, sports, community,
disaster relief and COVID-19 combating, and
encourages its employees to participate in welfare
activities in order to promote the mutual development
and progress of enterprise and society.

In 2022, we launched a series of social welfare
activities in various forms with a total of 10,612
participants. The cumulative labor hours devoted were
approximately 29,666 hours, and the capital invested
was approximately RMB1.57 million.

Volunteer service
B AR

8.

HERE(H)
8.2 XRMHERRHABEE

BEAFEIEANEN RRE
Mt eEEES  ARAO
AIEERBRG RAET MR
HEZREARER TEHA
mERMHEMEEERES @
B 2mBENRBMERRE
HIRELCERARNAE &
NEERE - RRAIEGEE
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RHE -RBE HE RAR
NMBERBEERABERA I
FZBET2EEBRGEEE
wEPrEET e HRRRE

20225 BPAIFHERT — &5
ZRANLE R mEs Rt
B AL0,612N K B2FFRAA
T B #4929,666/ N - IR A&
EHARKEISTET

In 2022, in line with the national goal of building a modern socialist country in an all-round
way and improving the level of social civilization during the 14th Five-Year Plan period, COFCO
Coca-Cola carried out activities of creating a harmonious society in cities where it operates, and
invited its employees and community volunteers to participate in such activities, with a total of 3,959
participants. The cumulative labor hours devoted were approximately 13,789 hours.

2022F YIABER TN AP HERMEIBRAICAR IESHSNARENBRESR  FEA
ARMETEERAMTHRRNBET A AMSHEFE IRt RERELRZ2MEEH - 2MEE

T RMEREEABZE3,959 AKX - WA TRE13,789/ 6 o

Employees of the Company participated in community volunteer service.
AATRBIZHETEERERS
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Ty

COMMUNITY INVESTMENT (continued) 8. #HERE(E)

8.2 Support Community Development and Contribute to 8.2 XBUEBEBEBINREE
Public Welfare and Charity (continued) (4&)
Education
BEEXE

COFCO Coca-Cola launched various youth entrepreneurship, vocational training and social
practice projects for college students, aimed to help students realize their own value and
enhance their future competitiveness, mainly by leveraging empowerment of youth. In 2022,
COFCO Coca-Cola carried out a total of 568 times of various youth training programmes,
covering over 95,000 participants.

RETOALERNSRAZREHRSETFEE BEREEI HSEERER EEUATFRRE
RATESNN ENEFREABREEREE BRARKBSZOHRFE N 2022F R O£ 25
FE &S S FRAEEI56855 - BE95,00088 AKX ©
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COMMUNITY INVESTMENT (continued) 8. HERE(HE)
8.2 Support Community Development and Contribute to 8.2 XBHERERMILARES
Public Welfare and Charity (continued) (%)

Fitness for all

ERES

To implement the “Healthy China” initiative in 2022, COFCO Coca-Cola lent its support to
national fitness exercises by organizing various bicycle races, basketball games, charity runs,
and other activities to promote the healthy exercise habit and positive lifestyle. During the year,
567 charity running activities were held by COFCO Coca-Cola, with more than 20.4 million
participants.

AR ﬁW_E?EEPIJ TE) 2022F - REER A 24BEY 2 REFED HARFRESEETEE &
RE - EEE UHERRNESBEBEBELBNEES FA FRAOATLEFERESR
E}EJ /557356755 /EE g;=}\//\ 2040@%%/\

The Company carried out public health activities.

EAFMRAEREED
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8. COMMUNITY INVESTMENT (continued) 8. #HEKRE(E)
8.2 Support Community Development and Contribute to 8.2 XRUHEREBIARRERE
Public Welfare and Charity (continued) (&)

Donation to pandemic prevention

Bh B8 BY

In support for the normalized prevention and control of the COVID-19 pandemic, COFCO Coca-
Cola actively participated in the prevention and control of the pandemic in the 7 provinces,
autonomous regions or municipalities covered by its business in various forms, including public
welfare volunteering activities, epidemic prevention materials and drinking water donations,
and donated a total of 142,000 bottles of drinking water and RMB50,000 to the front line of
epidemic prevention in various regions, helping front-line epidemic prevention workers to ensure
their drinking water safety with the strength of its own industry.

EFBEMAEEERMT FRAIOALEBAGTER MENERKAKBEEZEER  BkR2
HAXBBEN7EETREBHZESR R RAZ Y ZE —RBEKAK1I42,00068 - BN 58
TTURBEEEMRR BN —REIEE REMANKKEZ R -

'Uﬁﬁ IFE'JEHFE‘]IIIE

- WRAARRH (M) §RA, g,mg., -

The Company donated drinking water to the front line of epidemic prevention
ARA R EBE&E— AR 1B B e A K
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COMMUNITY INVESTMENT (continued) 8. #HERE(E)
8.2 Support Community Development and Contribute to 8.2 XBUEBBREBINREE
Public Welfare and Charity (continued) (#&)

Disaster assistance

KEEY

COFCO Coca-Cola owns 20 bottling plants covering 81% of the territorial area of China and
49.4% of its population. In cases of natural disaster, the plants’ strong marketing network and
logistical resources are harnessed to bring essentials such as drinking water to where it is vitally
needed. In 2022, the Group responded to the “Clean Water in 24 Hours” rescue mechanism on
15 occasions, providing more than 650,000 bottles of water to victims and rescuers in disaster-
stricken areas.

ISR O AT 440 B 20K IARR - B T 81 % MY + EEAN49.4% By B R fE A A o B0 58 K & & 85 4
wAMRER ERBA#HE  EERKAKEEEXN R BEHUREREKESR - 2022F K&
B HERE [FR2ANE | REEEHI15R  £—KREAKXERBALIEA B X658 4R M A K K -
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Environmental protection
XFHRR

In response to calls for a “Carbon Peaking and Carbon Neutrality”, as well as Coca-Cola’s own
vision of a “World Without Waste”, COFCO Coca-Cola carried out public welfare environmental
protection projects such as waste classification education, bottle recycling activities and RPET
recycling derivatives exhibitions in its operating areas, contributing to the ecological well-being
with practical actions. In 2022, the Group carried out 85 “Double Carbon” environmental
protection activities.

HRIER O EEBREE[HERRTPAITE AT ARLEI X TEEIFS  E82REFAERNR
DEHE  EMEYPIRRED  RPETERITERBREARRRIER - WEBRITEE NITRERXHAK
BX 0 2022%F - A EERL L RINF R [ &5 | IRIRIE B )5 #)85% ©
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3 — > = v ﬂ‘}_"

. ' i =
The Company conducted public welfare publicity activities themed environmental protection

ARAFAMRBRRIELDEEED
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APPENDIX: ESG GUIDELINES OF THE STOCK

EXCHANGE

ESG Index

Aspect B

Al Emissions

ALEEED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT %% ~ #

ESGIEIRE 5|

Content A&

General Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

—RIRE

BRBERSORERBIN  FKRIHHEES BEREEERYNE
AER

(@) BR K

(b) ETHETABEATENHERIRMRONES -

Al.1 The types of emissions and respective emissions data.

AL 1FE e 28 R ARRR BE IR EBUR -

Al.2 Greenhouse gas emissions in total (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).
AL2RERBBAEYME (UBEETE) R (ER)BE (A BES B
SIERIEEE)-

Al.3 Total hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per facility).

ALFMEXAEREEYRE (AT E) R(WER)ZE(INASES
B BEREE) -

Al.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate intensity (e.g. per unit of production volume, per facility).
AlLAFMEAREEEDEE (BB R(MER)BRE(WAESES
B BIERMETE )

Al.5 Description of measures to mitigate emissions and results

achieved.
Al S VR AR BER Z RS HE R ATIS AR

Al.6 Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved.
AlGHMEEREREEBFERZY L  RIKEE SRR IERAEX
2o

2R ERHE

Bt é% : BXPTESGIE 5l R 5| &

(Page) (ETS)

62

69

69

69

69

63-65

63-65
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Aspect M

A2 Use of Resources

A2EJR(E

A3 The Environment
and Natural Resources

ARIBE N KAER

Content AE

General Disclosure

Policies on the efficient use of resources, including energy, water
and other raw materials.

—RRIREE

BRERER(BIERIR K REMEMED)BBUER -

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in'000s) and intensity (e.g. per unit of
production volume, per facility).

A2 1R REI D ERE RS HEERER(AE - mon) BFEE (ATE
FREAE)RBE(WABEEEN - §IARBTE )

A2.2 Water consumption in total and intensity (e.g. per unit of

production volume, per facility).
A2 KB RRE(MMAGES BN BIERMETE) -

A2.3 Description of energy use efficiency initiatives and results

achieved.
A2 3 BRI FA Azt &) M FTIS AR ©

A2.4 Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency initiatives and results achieved.
A2.A%E it SRERE AR KR | AT A IR RE - DA R ARF 7K Ras 5t &1 K P
TR -

A2.5 Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
A2 5HIR AT B EMEINAE (LANEETE ) k(ER) SFEEEMNG

=
=-°

General Disclosure

Policies on minimizing the issuers significant impact on the
environment and natural resources.

—RRHEE

WIEZEIT ABIRIBERRAERENERNFZEREOR

A3.1 Description of the significant impacts of operation activities on
the environment and natural resources and the actions taken to
manage them.

A B BB HIRIBERRAERNERATEREENER @
2178 -
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Aspect EMH

A4 Climate Change

A4S &

B1 Employment

Bl{EfE

B2 Health and Safety

B2fi2 R E

/EE*
IS}

0
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Content A& (Page) (ETE)

General Disclosure 51-52
Policies on identification and mitigation of significant climate-related

issues which have impacted, and those which may impact, the issuer

—RRIREE

BRIREHEE RIS HBEITAELEFENEARGHBSEENR

R

A4.1 Description of the significant climate-related issues which have 53-58
impacted, and those which may impact, the issuer, and the actions

taken to manage them.

A B ERARRHBITAEATENEARGHBEE  RE

178 -

General Disclosure 71

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.

— AR EE

BRF N RE BEREST TERS BRE FE#E 2k K

IR DA B B A 38 AR A Y

(@) BEUR: Kk

(b) BETFHBITABEAZENRMEEZLROINES -

B1.1 Total workforce by gender, employment type, age group and 72
geographical region.

BL.IIRMR - EBBAEE - FicdR BB DR E AR -

B1.2 Employee turnover rate by gender, age group and geographical 73
region.

Bl.2#& MR Fhe#AR Rt B S HIEBRKLLE -

General Disclosure 74

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to providing a safe
working environment and protecting employees from occupational

hazards.
—MRIREE
ERAREZE2TERRERERESRBEEEEN
(@) B K&

(b) ETHETABEARTENHERERMRONES -
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Aspect BH Content AR (Page) (EI§)

B2.1 Number and rate of work-related fatalities in the past three 75

years (including the reporting year).
B2.lBA=F(BEERFE) AT THM AR E-

B2.2 Lost days due to work injury. 75
B2 2R TR ATERH-
B2.3 Description of occupational health and safety measures adopted, 75-81

how they are implemented and monitored.
B2. 3l PRER VB R R B 2 2 4 it - A RMBAI T R EE R % o

B3 Development and General Disclosure 81-82
Training Policies on improving employee knowledge and skills for discharging

duties at work. Description of training activities.

Note: Training refers to vocational training. It may include internal

and external courses paid by the employer.
B3#E KIFH —MRIKER

EARAREEIT TIERE R AH RO EUR - #HEIES) -

& B EE  AREREE N B RNINERIE o

B3.1 The percentage of employees trained by gender and employee 83
category (e.g. senior management, middle management). B

BI.1ZMRI REEHA(INRRERERE PRAEEES ) EHNXIIE
SR

B3.2 The average training hours completed per employee by gender 84
and employee category.

B3. 212t R BB ERIED - BREE TR AN T8 -

B4 Labor Standards General Disclosure 71
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and
forced labor.

B4% TR — BB
BREAMIEE Toksafl5 T -
(@) BR: &

(b) ETHETABEATENHERBIRERNES -

B4.1 Description of measures to review employment practices to 71

avoid child and forced labor.
B4. 1f8 i 51 HBESE B A RS bE DA 2 2 T R oRHI&5 T o

B4.2 Description of steps taken to eliminate such practices when 71
discovered.

B4 24 M R E R ISAR BB A RIS R PR -
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Aspect EMH

B5 Supply Chain
Management

B5{R & 12

B6 Product
Responsibility

BeEMET
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Content A& (Page) (ETE)

General Disclosure 86-88
Policies on managing environmental and social risks of the supply

chain.

—RRHEE

EIRMHESEAIRIE KAt G R REER o

B5.1 Number of suppliers by geographical region. 89
B5. 1zt @ &l D eV e 2RA -

B5.2 Description of practices relating to engaging suppliers, number 87
of suppliers where the practices are being implemented, how they

are implemented and monitored.

Bo.2t i A A R ER mERITEABHINHEERSEE -
ARBREBRIEITREER A

B5.3 Description of practices used to identify environmental and 88
social risks along the supply chain, and how they are implemented

and monitored.

B5.3% il 5 78 74 Bl 4 FE 32 B EER ER AV IR 3 St & R b 9 1B 1] - LA SR 4B

AT REER T A

B5.4 Description of practices used to promote environmentally 87
preferable products and services when selecting suppliers, and how

they are implemented and monitored.

BS54 FERE HIE R R 2 A IRIRE m RIS HI1EHI - LA K AERE
BMITRERNTA-

General Disclosure 90

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

— AR EE

BRFMREERNBRBNREERELZ S BEE BEERLESFEURERK

TIVER) -

(@) BER: Kk

(b) BETFHBITABEAZENHMEEZLROINER -

B6.1 Percentage of total products sold or shipped subject to recalls 92

for safety and health reasons.
Bo.lIE BB EXREMBE T AL MiEFEIERMARKAE DL

B6.2 Number of products and services related complaints received 93

and how they are dealt with.
B6. 2B AN E mn R RS B SR 21 B LA SR B 73 0% -
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Aspect BH Content AR (Page) (EI§)

B6.3 Description of practices relating to observing and protecting 94

intellectual property rights.
B6. 3% 1l B 4 & M ARBE AN EE W B BB o

B6.4 Description of quality assurance process and recall procedures. 90-92

B6.4fE M E £ 1 E B K E S B AR -

B6.5 Description of consumer data protection and privacy policies, 92-93
how they are implemented and monitored.
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B7 Anti-corruption General Disclosure 95
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.
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B7.1 Number of concluded legal cases regarding corrupt practices 95
brought against the issuer or its employees during the reporting period

and the outcomes of the cases.
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B7.2 Description of preventive measures and whistleblowing 95

procedures, how they are implemented and monitored.
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B7.3 Description of anti-corruption training provided to directors and

staff.
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B8 Community General Disclosure 97-100
Investment Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities
take into consideration the communities interests.
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B8.1 Focus areas of contribution (e.g. education, environmental 101-106

concerns, labor needs, health, culture, sport)
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B8.2 Resources contributed (e.g. money or time) to the focus area. 101-106
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